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President’s Report 

By TED MURPHY 


On September 27th, 28th and 29th, I will be 
attending a G. M. Council meeting in Montreal, 
along with the Plant Chairman, the District 
Committeemen and the Benefit Plans Rep¬ 
resentatives. There will be discussions on the 
new contract demands and further meetings 
will be scheduled to discuss these issues. 
Anyone that has any issues they would like 
discussed should submit them to myself or to 
the in-plant representatives (Plant Chairman, 
Committeemen, Alternate Committeemen, 
District Committeemen and Benefit Plan Rep¬ 
resentatives.) 

PRODUCTION STANDARDS 

One of the problems facing the workers in 
the plant is Production Standards. The Com¬ 
pany is continuously eliminating jobs in the 
plant and adding extra work on the rest of the 
workers in the area. This is one problem that 
has to be pursued to the fullest in the next set 
of negotiations. I am sure there will be resolu¬ 
tions and discussions on this problem at the 
UAW Collective Bargaining Convention in 
Detroit. 

PLACEMENT CASES 

It seems there are a number orbrothers and 

sisters that are not working in the plant be¬ 
cause of an injury or disability. Therefore they 
require a special placement on the job. The 
Company is dragging its feet on placing these 
workers. 

WAGE INCREASES 

The new wage rates effective September 18, 
1978, are as follows: 


JOB CLASSIFICATION SEPT. 18/78 

Adjust and Check Headlamps $7.54 

Assemblers 7.30 

Assemblers — Battery 7.23 

Assemblers — Cars — Install Glass 
and Interior Finish Trim 7.39 

Assemblers — Radio 7.06 

Assemblers—Truck—Install Cab Glass 
and Interior Finish Trim 7.39 

Attendants—Molten Solder Conveyor 7.39 

Baling Machine Operators 7.44 

Battery Loading Machine Operator 7.32 

Battery Parts Moulder 7.41 

Battery Service Attendants 7.39 

Body Cleaners 7.30 

Body Drill Reclaim Operators 7.83 

Body Drop Men - 7.30 

Body Truck Transfer Men 7.30 

Bonderite Attendants 7.39 

Boxing—C.K.D. 7.30 

Car Chasers 7.30 

Charge Controllers & Acid Mixers 7.41 

Checkers—Shipping 7.30 

Cleaners and Attendants 7.13 

Cleaners—Car 7.30 

Cleaners—Spray Booths 7.13 

Clerks 7.30 

Clerks—Inspection 7.44 

Clerks—Senior—Mfg. Engineering 7.54 

Clip Gun Repair 8.44 

Coil Winder—Radio 7.10 

Conveyor Loaders and Unloaders 7.30 

Conveyor Operators & Harness Builders 7.06 
Crane Operator—Mobile Yard Type 7.67 

Crane Operators—Overhead 7.44 

Crimping Machine Operate t& Adjust 7.30 

Die Chasers and Die Records 7.44 

Die Setters 7.63 

Die Setter—Plastic Moulding 7.63 

Dingmen on Final Painted Surfaces 7.87 

Door and Compartment Lid Hangers 
and Adjusters 7.44 

Door and Hood Fitters 7.44 

Drivers—Cars and Trucks 
(Production Vehicles) 7.30 

Drivers—Lift Trucks 7.30 

Drivers—Mechanical Sweepers 7.09 


JOB CLASSIFICATION SEPT. 18/78 

Drivers—Traffic Trucks 7.30 

Drivers—Traffic Trucks—Group Leader 7.44 
Drivers—Traffic Trucks—Tractor 
and Trailer 8.25 

Electrostatic Spray.Attendant 7.44 

Elpo Attendant 7.54 

Energizer Equipment Attendants 7.41 

Experimental Specifications Clerks 7.30 

Experimental Stockchasers 7.30 

First Aid Attendants 7.30 

Fixture Washers 7.10 

Gardeners 7.10 

Grinders or Wire Wheelers 7.44 

Hood Fitters 7.44 

Industrial Waste Operator 7.63 

Inspectors—Battery 7.41 

Inspectors—Body-In-White 7.54 

Inspectors—Chassis Assembly 7.54 

Inspectors—Final Car and/or Truck 7.54 

Inspectors—Floor 7.44 

Inspectors—Plastics and Painted Parts 7.44 

Inspectors—Precision 9.041 0 9.24 

Inspector, Mechanical—Radio 7.30 

Inspectors, Quality Control—Radio 7.39 

Inspectors—Radiator 7.30 

Inspector—Radio 7.10 

Inspectors—Receiving Specifications 7.54 

Inspectors—Specifications 7.54 

Inspectors—Trim and Hardware 7.54 

Inspectors—Wiring Audit 7.44 

Labourers 7.13 

Laundry Workers 7.10 

Lead Burners—Posts & Connectors 7.41 

Lead Oxide Makers and Reclaim 
Furnace Controller 7.44 

Lead Oxide & Paste Mixers 7.32 

Lye Tank Operators 7.30 

Machine Operators—Artos Cutters 
—Progressive Assembly 7.54 

Machine Operator—Vacuum Metalizing 7.30 
Machine Operators—Artos Cutters 7.30 

Machine Set-Up—Instrument Cluster 7.54 

Machine Set-Up—Miscellaneous 
Assembly Machines 7.54 

Machine Set-Up—Rolling Mills 7.54 

Machine Set-Up—Thermae and 
Miscellaneous Machines 7.54 

Machine Set-Up—Wiring Harness 
Machines - 7.54 

Maskers—Paint 7.30 

Material Handlers 7.13 

Matrons 6.95 

Mechanics—Motor (Heavy Repair) 7.54 

Metal Finishers 7.54 

Miscellaneous Machines and Assembly 7.23 
Moulders—Grid 7.41 

Oilers 7.39 

P.A. Attendant 7.30 

Paint Inspection & Repair 7.54 

Paint Mixers 7.30 

Paint Mixer Control Men 7.44 

Plastic Injection Moulding 7.30 

Prepare & Apply Body Transfers 7.39 

Pressed Metal Equipment Operators 7.39 
Press Hands—High Speed Press— 
Progressive Dies (Set-Up 
and Operate) 7.44 

Press Hands—Draw Press 
(Set-Up and Operate) 7.54 

Press Operators 7.06 

Production Technicians (Chassis Plant) 7.54 
Putty and Glaze 7.44 

Quality Product 7.54 

Quality Product—Body 7.54 

Radio Repair 7.30 

Rail Loading and Roadway— 

Group Leaders 7.44 


JOB CLASSIFICATION SEPT. 18/78 

Reclaim Operators—Cardboard Baling 7.13 
Reclaim Operators—Salvageable 
Materials 7.13 

Repairmen—Paint (Bodies and 
Sheet Metal) 7.44 

Repairmen—Shipping 7.44 

Road and Roll Testers 7.54 

Salvage Inspection and Repair 7.54 

Salvage Inspection and Repair— 

Group Leader 7.71 

Salvage Material Shipper 7.30 

Sanders—Wet—Oil—Dry 7.44 

Seat Schedulers 7.30 

Set-Up and Operate Tube Mill 7.47 

Shear Operators 7.39 

Sizing and Paste Machine Operators 7.41 

Solder Dipping Operators 7.10 

Solderers Radiator Department 
(Iron and Torch) 7.30 

Stackers 7.23 

Spotwelders 7.44 

Sprayers—Dulux and/or Lacquer 
(Bodies and Sheet Metal) 7.54 

Sprayers—Dulux and/or Lacquer 
tSmatl Mart's) 7.54"' 

Sprayers—General 7.30 

Sprayers—Prime 7.44 

Sprayers—Small Parts 7.44 

Stockchasers 7.39 

Stockmen 7.22 

Stockmen—550 Stockroom 7.30 

Stockmen — 550 Stockroom Group 
Leader ( 7.44 

Stock Supply 7.22 

Sweepers 6.95 

Tack Ragmen 7.30 

Toe-In Adjust and Check 7.54 

Tool Crib Attendants 7.30 

Tool Crib Attendants—Group Leader 7.44 
Torch Solderers 7.54 

Trimmers—Body 7.44 

Trimmers—Seats 7.44 

Trim Salvage Operators 7.30 

Urethane Assembly 7.30 

Utility Repair—Assemblers^Bus 7.54 

Utility Repair—Assemblers—Truck 7.54 
Utility Repair—Clusters 7.39 

Utility Repair—Plastics 7.43 

Utility Repair—Plastic Finishing 7.57 

Utility Repair—Radio 7.20 

Utility Repair—Thermae and 
Miscellaneous Machines 7.39 

Utility Repair—Trim and Hardward Body 
and Chassis Line Repairman 7.54 

Utility Repair—Trimmers Body 7.57 

Utility Repair—Wiring 7.16 

Utility Repair—Cast on Strap— j 

Battery 7.53 

Unloaders, Shippers & Checkers 7.30 

Utility Service and Operate—Radio 7.30 

Valve Cover Assembly (Set-Up 
and Operate) 7.44 

Water Leak Check and Repair 7.54 

Welder Mechanics 7.54 

Welders—Production (arc, Gas 
or M.I.G.) 7.54 

Wiring Assembly Operators 7.06 

PARTS JOB CLASSIFICATION SEPT. 18/78 

Box Maker—Sawyer 7.30 

Clerks 7.30 

Clerk—Typist 7.30 

Drivers—Lift Trucks 7.30 

Drivers—Traffic Trucks 7.30 

Export Checkers 7.30 

First Aid Attendant—Clerk 7.30 

Matrons 6.95 

Metal Finishers 7.54 

Service Parts Group Leader 7.44 

Stockroom Attendants 7.30 

Sweepers 6.95 

Warehouse Attendants 7.24 


SKILLED TRADES 

SEPT. 18/78 

JOB CLASSIFICATION 

MIN MAX 

Acetylene Equipment & Repair 

8.82-9.02 

Blacksmiths 

8.91-9.11 

Bricklayers 

8.91-9.11 

Carpenters 

8.82-9.02 

Carpenters—Leader 

9.20-9.40 

Designers Plant Equipment— 

Electrical 

10.06-10.36 

Designers Plant Equipment— 
Mechanical 

10.06-10.36 

Designers—Tool & Die 

10.50-10.80 

Draftsmen 

9.61-9.91 

Draftsmen—Plant Engineering 
(Electrical) 

9.61-9.91 

Draftsmen—Plant Engineering 
(Mechanical) 

9.61-9.91 

Electric, Gas and Industrial 

Truck Leader 

9.20-9.40 

Electric, Gas and Industrial 
Truck Mechanics 

8.82-9.02 

Electricians 

9.02-9.22 

Electricians—Leader 

9.38-9.58 

Experimental Auto Mechanic 

"F.91-9.11 

Experimental Auto Mechanic— 
Leader 

9.30-9.50 

Experimental Machinists 

9.19-9.39 

Experimental Sheet Metal Workers 9.46-9.66 

Experimental Welder 

9.04—9.24 

Machine Operators (Do-All) 

. 8.91-9.11 

Machine Repair 

9.02-9.22 

Machine Repair—Leader 

9.38-9.58 

Machine Repair Machinists 

8.91-9.11 

Machine Repair Machinists— 
Leader 

9.27-9.47 

Machinists 

8.91-9.11 

Machinists—Heavy 

9.10-9.30 

Maintenance Welder 

8.91-9.11 

Maintenance Welder—Leader 

9.27-9.47 

Millwrights 

8.82-9.02 

Millwrights—Leader 

9.20-9.40 

Painters (Decorator) and 

Glaziers 

8.78-8.98 

Painters—Leade r 

9.18-9.38 

Painters (Sign) 

8.82-9.02 

Pattern Makers 

9.83-10.03 

Pattern Makers—Leader 

10.21-10.41 

Pipefitters 

8.82-9.02 

Pipefitter—Leader 

9.20-9.40 

Refrigeration Repair 

9.02-9.22 

Sheet Metal Workers 

9.04-9.24 

Tinsmiths 

8.82-9.02 

Tinsmiths—Leader 

9.20-9.40 

Tool Makers 

9.04-9.24 

Tool Makers—Leader 

9.33-9.53 

Tool and Die Makers 

9.10-9.30 

Tool and Die Makers—Leader 

9.46-9.66 

Welders—Tool and Die 

9.04-9.24 


*NOTE — The above rates do not include the 
83c cost-of-living. 


Dr. S. J. Klein 
Optometrist 
38 Bond St. E. 9 
Oshaum 9 Ont. 
576-5444 
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1 st Vice-President 9 s 
Column 


By ABE TAYLOR 

DENTAL CENTRE 
APPOINTMENTS 

If you have had an appointment 
pending at the UAW Dental Centre 
for some time now, don’t give up 
hope. 

We are at¬ 
tempting to 
catch up to back 
demand, and we 
think we’re gain¬ 
ing. When mak¬ 
ing an appoint¬ 
ment and you’re 
a person who can 
come any time, 
then advise 
Angela on the 
appointment 
desk to that effect. In this type of 
situation, if we have a no show or 
cancellation, we can call you right 
away and fit you right in. If you fall in 
this category, call the Dental Centre 
at 579-8730 and advise Angela you 
can come any time. 

The Dental Centre is running very 
well and the people, for the most 
part, are very co-operative. If you 
have any complaints about the 
treatment given you at the Centre, 
please advise me. Remember, if you 
have a complaint, we cannot sort it 
out if we don’t know what’s bother¬ 
ing you. One thing you can do to help 
us is attempt to pay your portion of 
the account when you have the work 
done. For example, if you have a 
six-month X-ray and your cost is 
10%, this will mean approximately a 
70c charge to you. If we have to send 
out bills at the end of each month for 
examples such as this, it costs us 
more to collect them than what it’s 
worth. Remember, we want to keep 
your UAW Dental Centre in the 
number one position for beauty, 
modernization and quality dentistry. 
If you co-operate, we can do it. 

ADMIRAL OPTICAL EXPANDS 

Remember when we opened the 
doors of Admiral Optical on January 
3, 1978, we said at that time we were 
going to save you money. We did 
this. We further said we were going 
to give you better service on the dis¬ 
pensing of the glasses. This has im¬ 
proved, but not where we are happy 
yet. 

A laboratory has now been com¬ 
pleted on the site at 32 Bond St. East, 


Oshawa, and hopefully very shortly 
we can give you same day service. 
There will be some problems if the 
particular frame is not in stock or you 
need a special lens, However, we 
will not be happy until all issues deal¬ 
ing with your glasses are resolved. If 
you have any problems with your 
glasses received at Admiral or any 
service problems or any complaints 
that we can straighten out, please 
call the writer. 

One complaint which is going to be 
straightened out is everyone going 
for lunch at noon hour and no one 
looking after the store. 

Remember, if you like saving your 
hard-earned dollars, shop at Admi¬ 
ral. If you like throwing it away, see 
some of the big boys locally. 

OPTOMETRIST REPORT 

The optometrist we recommended 
to you next to the UAW Hall has 
informed the writer he has found 
many problems with our members’ 
sight, some serious, others which 
can develop into serious situations. 
You have the right to an eye exami¬ 
nation once a year. Why gamble with 
your sight? No need to wait for an 
appointment — call Dr. Klein, Op¬ 
tometrist, at 576-5444, 36 Bond St. 
East, for your eye examination to¬ 
day. 

SAMKO SALES 

Christmas is fast approaching, and 
once again I’ve been advised good 
buys are available at Samko for toys 
and gifts. Some examples are listed 
below. Stretch your hard-earned dol¬ 
lars. 

THANK YOU, LOCAL 222 

One of my first official acts as Pres¬ 
ident was to purchase the two build¬ 
ings next to the UAW Hall at 32 and 
36 Bond St. East. 

With your blessing, a $1 assess¬ 
ment was put on for a ten-month 
period. This is now paid up and you 
have enough property accumulated 
that if you’re forced to vacate some 
day, you, with the sale price of our 
present holdings, should go a long 
way to providing you with new 
headquarters at no further assess¬ 
ment. 

Thank you for your past co¬ 
operation, and it is my intention to 
watch the daily activities of Local 
222 on an active basis as 1st Vice- 
President. 



SAMKO SALES 

TOY WAREHOUSE OUTLET 


s at 



Mclaughun public l 


ARGAINS 

Price $ 1.50 
Price $ 9.50 
i $1.00 and up 
Price $50.00 
price $20.00 


PRICES 

24th 


. p.m. 

E 

EMPLOYEE, or 

•:et. 

CHARGEX 


Further Notes on the 
New Periodontist in Town 


The column published by Lloyd 
Clarke in our September 7, 1978, edi¬ 
tion could have been interpreted by 
our readers as being critical of the 
new periodontist in town, and this 
was not intended. 

If the column left the impression 
that the periodontist’s practice of re¬ 
ferring new patients to a hygienist 
within the office for oral hygiene in¬ 
struction is a useless exercise with a 
profit motivation, this is not the case. 
The oral hygiene instruction, al¬ 
though optional, is often necessary 
to correct patient’s habits which 
have caused the dental problems that 
have brought the patient to the 
periodontist in the first place. The 
build-up of bacterial plaque because 
of ineffective brushing and flossing 
has been clinically and scientifically 
established to be the major cause of 
gum disease and tooth decay. The 
only approved method for removing 
such plaque and preventing its re¬ 
occurrence is mechanically by 
proper brushing and flossing which is 
essential for all patients and particu¬ 
larly those already suffering from 


gum diseases. Prevention in this re¬ 
gard is therefore preferable to and 
less expensive than cure. Many 
other dental insurance plans (includ¬ 
ing Blue Cross coverage in other 
groups) recognize this and reimburse 
their participants in full for the oral 
hygiene instruction of the Dental 
Hygienist. 

The column also stated that the 
fees of the new periodontist are not 
leased on the Ontario Dental Associ¬ 
ation Schedule of Fees but neglected 
to point out that this is a schedule 
published for general dental prac- 
tioners only and not for specialists. 
There is however a suggested Fee 
Guide for the services provided by 
periodontists which is published and 
approved by the Board of Governors 
of the Ontario Dental Association 
and by the Ontario Society of 
Periodontists. This is the fee 
schedule used by the new periodon¬ 
tist and most other periodontists. 
The General Motors Blue Cross 
Group Benefits reimburses its par¬ 
ticipants for the dental services per¬ 
formed by all specialists including 


periodontists on the basis of the low¬ 
er, general practice schedule. The 
shortfall between the new periodon¬ 
tist’s fees and the insurance cover¬ 
age is therefore the result of the 
limits of the insurance coverage and 
not as the result of overcharging by 
the new periodontist as may have 
been implied. 

The column may also have implied 
that the new periodontist may have 
opened his practice without know¬ 
ledge of the General Motors dental 
plan but this is not the case. The new 
periodontist had some knowledge of 
other Blue Cross Plans. He had even 
made some enquiries at the Blue 
Cross Office but the unique limits of 
the General Motors Plan were not 
fully explained to him. The 
periodontist advises that the format 
of his billings has now been changed 
to ensure the maximum possible 
reimbursement to the participants in 
the General Motors Plan. 

The Oshaworker apologizes for 
any embarrassment caused to the 
periodontist by the wording of the 
column in question. 


Secretary-Treasurer’s Report 


By CARL FINLAY 

I have ordered another 12 dozen 
winter Union jackets, sizes 36 to 48.1 
have been promised delivery by Sep¬ 
tember 30, 1978. 

Due to the 
many inquiries 
regarding the 
Hearing * Aid 
program, the fol¬ 
lowing informa¬ 
tion should 
prove helpful: 

Eligible 
employees will 
be covered for 
the full cost of 
hearing aids pro¬ 
vided that the following require¬ 
ments are met: 

1. The patient must have an exami¬ 
nation of the ear by a medical doctor 
who is certified as an ear specialist or 
ear, nose and throat specialist. This 
examination must indicate that the 
patient has a hearing loss that can be 
corrected by a hearing aid. 

2. The patient must have audiomet¬ 



ric examinations and hearing aid 
evaluation tests conducted by a 
certified audiologist in a hospital as¬ 
sociated audiology clinic. Should an 
audiology clinic not be hospital af¬ 
filiated, the services must be con¬ 
ducted by an audiologist approved 
by Ontario Blue Cross. 

3. The audiologist must prescribe 
the use of a hearing aid and specify 
the type, make and appropriate set¬ 
tings. 

4. The hearing aid must be purch¬ 
ased from a dealer who has signed a 
provider agreement with the Plan 
carrier or is willing to enter into an 
agreement. 

5. Blue Cross will pay the dealer the 
acquisition cost of the hearing aid 
plus a predetermined dispensing fee. 

6. The patient must return to the au¬ 
diologist with the purchased hearing 
aid to ensure that the equipment 
purchased is identical to the pre¬ 
scription issued. The audiologist will 
also confirm that the settings corres¬ 
pond with the prescription. 



Hockey Hot Box 

By LLOYD CLARKE 


At the first draft meeting of the 
UAW Hockey League it seemed 
very strange to see some stalwart 
names missing from the blackboard. 
Players such as the old reliable Bob 
Delves, hard hitting Cal Pettit, the 
“boomer” Bob Menard and the win¬ 
ner of all the league's trophies (ex¬ 
cept goaltending) Wayne Cheesman. 
There certainly is a lot of expertise 
missing when these players decide to 
pack in the UAW Hockey League. 

The initial draft was for all of last 
season's players who indicated they 
were willing to lace the skates again 
for whatever team drafted them. The 
results were as follows: 

MATTRESS MAN — Terry Cooper. 
Pat O'Dowd. Perry Bowles, Stan 
Kapuscinski, Gary Wilson, Greg 
Barcley. Tim Ashbridge, Dino 
Caterina, Keith Johnson, Rob Mad- 
dock, Jr. Munroe, Don Cockerton. 

V.S. SERVICES — Martin Foshay, 
Doug Tamblyn, Gary Munroe, Terry 
McKee, Rowland More, Ron Bragg, 
Dale Copithorn, Murray Christen¬ 
son, Craig Vandenburgh, Ray Car¬ 


rol, Mike Laskeweiz, Gilles La- 
pierre. 

STARR FURNITURE — Alvin Gray, 
Mike Noonan, Dean Morgan, Mike 
Cronin, Mike Byrne, Dan Tureski, 
Bob Clarke, Steve Botolenko, A1 
Emard, Karl Szwerda, Gary 
Beedham, Nels McGraw. 

TEXACO — Randy Thiele, Doug 
Crough, Rick Evans, Tom Conahan, 
Gary Carol, Phil Goodwin, Dan Bal- 
son. Brian Keith, Bill Roter, Rob 
Abraham, Dough Smart. 

On Sunday. October 1st, the new 
players will be drafted and the re¬ 
spective coaches will be contacting 
them. Most coaches have 15 players, 
which includes 2 goalies, so I guess it 
is up to you whether you remain in 
the league. 

The opening day for the league is 
Sunday, October 15th with V.S. 
Services and Texaco playing the first 
game at 10:00 a.m. Mattress Man will 
face off against last season's 
champs, Starr Furniture at 11:30 
a.m. 


LIMITATIONS 

Benefits are payable only once in 
one consecutive 36 month period. 

PHONE NUMBERS TO 
REMEMBER 

UAW Dental Centre — 579-8730. 
Dr. Klein, Optometrist 
(eyes examined) 576-5444 
Admiral Optical (glasses) 579-6411. 


G.M. Shop 
Committee 
Report 

By HARRY IRWIN 
Chairman 

The Shop Committee has just 
completed another set of 4th step ap¬ 
peals and after receiving the letter 
and discussing the answers, has re¬ 
commended that 
another 50 cases 
be referred to the 
arbitrator. 
These along with 
the 80cases wait¬ 
ing to be heard at 
arbitration will 
make a total of 
130 cases. 

Some of these 
cases go back as 
far as September 
1975 and are wage related. Others 
are suspensions, discharges, con¬ 
tract violations, etc. Many of these 
first 80 cases were filed under the two 
previous chairmen and it has got to a 
point that we must get more help 
from the International staff to hear 
these cases and get rid of this back¬ 
log of cases. 

A meeting was held in Toronto on 
this very subject and we expect to 
hear an answer to our problem in 
Montreal at the Intra Corporation 
Council meeting. 

' IMPAIRED WORKERS 

We now have about 50 brothers, 
who are impaired on the street, and a 
meeting was held on Tuesday, Sep¬ 
tember 19 to attempt to get these 
brothers placed on jobs that they can 
do. 



PRE-NEGOTIATIONS 

An attempt is being made to assure 
that we can get into early negotia¬ 
tions on working conditions in 
January. 

PS 

We are experiencing some dif¬ 
ficulty with Education Leaves under 
Clause 69 of the Master Agreement. 
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By LYNN RAK 

Summer is over and we are back to 
the usual routine again. I hope 
everyone had a very enjoyable sum¬ 
mer, we certainly had the weather 
for it. 

At the September 5 meeting we 
draped the charter in memory of Sis¬ 
ter Rose Dale who passed away on 
September 20. Sister Dale gave 
many, many years of service to our 
auxiliary and she will be missed. 

Sister Alice Boneham won the 
50/50 draw on September 5 and Sis¬ 
ter Lil McEachem won the 50/50 
draw on September 19. 

On September 5 Sister Doreen 
Lockhart was given a small token of 
appreciation for her service on the 
Auxiliary Executive and on Sep¬ 
tember 19, Sister Annabelle Cobb 
and Sister Betty Clark were given 
tokens of our appreciation. Sisters 
Cobb and Clark have served our au¬ 
xiliary for many years and are taking 
a well-deserved rest from executive 
duties. We hope they as well as Sis¬ 
ter Lockhart will be back on the 
executive after they have some time 
off — for good behaviour. Sister 
Betty Love was not at either meeting 
and she will be presented with a 
token of appreciation at the next 
meeting she attends. 

We have a new Social Committee 
— we will now have food at our so¬ 
cial events. The new convenors of 
the Social Committee are Sisters 
Marg Grey and Verna Parker. Their 
helpers are Sisters Dorothy 
McEachern, Bea Post, Corrie 
Weigund, Doreen Lockhart, Phyllis 
Clarke and Alice Boneham. The new 
Entertainment Committee Convenor 
is Sister Joan Cannons and her hel¬ 
pers are Sisters Barb Finlay, Joan 
Taylor and Dorothy McEachern — 
we can now have social events. Con¬ 
gratulations all of you for volunteer¬ 
ing. Without our volunteers, none of 
our committees would function. 

On our last Tuck Shop day at Hill¬ 
sdale Manor, Sister Anne Imeson 
reported that Sisters Barb Smith, 
Ruth Hopson, Kay Stire and Rose 
Ellis helped her. Sister Marg 
McDougall was having trouble 
rounding up enough drivers for our 
Meal-on-Wheels turn which was the 
Labour Day week. However, the fol¬ 
lowing came through as usual — Sis¬ 
ters Eileen Simmons, Vi Coolidge, 
Kathy Rose, Barb Smith, Lois Nimi- 
gon, Jackie Finn, Lois Brown, Cor¬ 
rie Weigand, Beatrice Post, Joan 
Taylor, Barb Finlay, Doreen Fogal, 
Doris Law and Ilene Watts. Sister 


Auxiliary No. 27 News 


Rita Cobra offered to be a helper and 
Brother Ed Simmons and Brother 
Nip Tucker and Pat Bell and Brother 
Gord Burnett and Mary Burnett also 
helped. Many, many thanks to all of 
you. 

Sister Phyllis Clarke thanked 
everyone who helped with the picnic 
ticket distribution, those who helped 
at the booths at the picnic and Sister 
Jen Carey who contacted everyone, 
reminded them of their days for tic¬ 
ket distribution and supervised and 
helped every day. Sister Clarke also 
commended the Kitchen Committee 
and their helpers for catering to a 
banquet upstairs as well as on the 
main floor on September 16. It is a lot 
of work, especially when they have 
to climb all those stairs to the top 
floor. 

Sister Vi Coolidge gave a con¬ 
sumer report and talked about tests 
the Consumers Association of 
Canada made on “No Name 
Brands”, especially the dishwashing 
detergent. They discovered that it 
really wasn’t such a good buy as you 
need twice as much of it to do the 
same job that a “Name Brand” will 
do. The Consumers Association 
suggests that consumers be careful 
when buying “No Name Brands”. 
Sometimes it doesn’t pay in the long 
run to buy the cheapest you can find. 
The CAC also cautioned about home 
canning of tomatoes — be sure to 
cook them long enough or there is a 
danger of botulism (which can be a 
killer). 

With the cost of heating homes 
going up so much, many people are 
putting more insulation in their 
homes. CAC recommends fibreglass 
insuiation for safety reasons — in 
case of fire, fibreglass insulation will 
smoulder, but it will not burst into 
flames. CAC also tested mufflers for 
longevity and stated that stainless 
steel mufflers should be best as they 
should last for nine years. 

Sister Alice Boneham volunteered 
to attend the Central Collegiate 
Commencement on November 3 and 
present the auxiliary’s bursary 
award. Sister Eileen Simmons vol¬ 
unteered to attend the Paul Dwyer 
Commencement on September 22 
and present the auxiliary’s bursary 
award. 

Our auxiliary will again provide 
$75 for Xmas gifts for the Men’s Hos¬ 
tel, Mental Health Durham, Fair- 
view Lodge and Hillsdale Manor. 
The Auxiliary will again purchase 
two milk goats as Xmas gifts to poor 
families in India. This is done 
through the Save-a-Family Plan 


which we have supported for years. 
We are continuing our support of our 
family in India for another year. 

Here are some dates to remember: 

— October 17 — Penny Sale and 
Card Bingo — bring yourselves, 
your friends and your donations for 
the sale. 

— December 2 — Children’s Xmas 
Party. 

— December 19 — Auxiliary Xmas 
Party. 

We are asking everyone to donate 
25c or 50c at the October 3 meeting. 
This money will be used for the lunch 
for the Penny Sale so that all the pro¬ 
ceeds from the Penny Sale can be 
used towards purchasing the milk 
goats for the families in India. Sister 
Ruth Hopson will be looking after 
the list of names for gifts for the chil¬ 
dren’s Xmas Party. 

Sisters Finn, Fogal and Joan 
Taylor will purchase the gifts for the 
children’s Xmas Party. 

At the September 19 meeting the 
auxiliary agreed to continue our sup¬ 
port of the Labour Council’s Un¬ 
employed Worker’s Center for 
another three months in the amount 
of $25 per month. We also agreed to 
send a letter to Finance Minister 
Chretien protesting the proposed 
cuts in the Family Allowance pay¬ 
ments. The government is proposing 
to cut out the $50 tax credit for each 
child; cut the monthly allowance 
from $25 to $20; cancel the cost-of- 
living increase which was to come 
into effect January 1979; and over a 
two year period the income tax 
exemptionfor 16,17 and 18 year-olds 


of $840 will be cut back to the level of 
the tax exemption for under 16’s of 
$460. The tax credit the government 
is proposing to replace these cut¬ 
backs will not really help those it is 
supposedly designed to help, In the 
first place, in order to receive this tax 
credit an income tax return will have 
to be filed. The middle-income 
families will be really hard hit if these 
proposals are passed into law. They 
will lose monthly income and tax 
exemptions to help pay for the low- 
income families, while the upper in¬ 
come families will lose nothing, as 
they have the whole allowance taxed 
away anyway. As well, the govern¬ 
ment is proposing to cut UIC by over 
$500 million and use this saving to 
pay for the Family Allowance tax 
credit. So again, those least able to 
lose benefits will bail the government 
out of some of its financial problems. 

Auxiliary members agreed to try 
to make contact with women’s and 
community groups in Oshawa to try 
and get a protest movement started 
here. There are post cards printed 
that can be sent postage free to Prime 
Minister Trudeau protesting their 
plans. Sisters Ilene Watts, Lois 
Brown and myself volunteered to try 
to get the protest started in Oshawa. 
More information will be forthcom¬ 
ing on this matter. 

Sister Dorothy McEachern is now 
in charge of Sick and Welfare. If you 
know of anyone who is ill, is confined 
to bed by a doctor or is in hospital, or 
if you know of anyone who has lost a 
member of their family phone her at 
725-1405. 


DINNER DANCE 

Saturday, October 21,1978 
6:30 p.m. 

Woodview Community Centre, 
151 Cadillac Ave. N., Oshawa 

Roast Beef 
Cabbage Rolls 
Salads 
Dessert 

Dance to the 

“POSITIVE OUTLOOK" band 

For tickets call: 

Bev Craggs - 723-2644 
Tina Olthof-728-5407 
Fran Moffatt-579-7696 

Sponsored by DURHAM EAST NDP 
Tickets $12.00 per person 


Houdaille Scene 


OFL Convention Call 

Toronto, Ontario 
November 13, 14, 15, 16, 

1978 

15 — General Motors 
2 — Houdaille 
2 — Duplate 
1 — Balance of Local 


Attention Retirees 

Retirees regular monthly 
membership meeting 
October 10,1978 

Unveiling of the Douglas C. Sutton 
Memorial Plaque 

Also there will be in attendance an OHIP 
representative to discuss your 
out-of-province coverage. 


By BILL RUDYK 

Now that summer has all but gone 
and most of us are again caught up in 
our daily routine of work, and all the 
little darlings are all back to school, 
now is a good time to reflect on the 
summer gone by, but also a good 
time to take stock in what the coming 
months will have in store for us all. 

One item for sure will be the 
reinstatement of the Provincial sales 
tax from 4% to 7% in October, and 
along with this, all fruit and vegeta¬ 
bles will now have to be brought in 
from the deep south of the USA. 
With the almost 16c on the dollar on 
top of all the other extras, lettuce 
that sold for as much as $1.19 per 
head last March might look like a 
bargain in the winter months to 
come. Of course, the increase on the 
sales tax and food commodities will 
be the start of worse things to come 
because it will now be again time for 
the oil companies to stick it to us on 
the price of gasoline and fuel for the 
oil burners. We are already on the 
edge of paying $1.00 per gallon in 
southern Ontario, and as high as 
$1.12 in northern Ontario. 

That $ 10.00 license plate the Davis 
Government gave to all the people 
north of No. 7 Highway sure looks 
like a crumb now, considering that 
the bulk of the car owners are all in 
the south part of the Province, who 
incidentally paid on the average of 
$20.00 more last year for their plates. 

On the Federal scene, Pierre has 
also been very busy in passing new 
ground rules in order to make it al¬ 
most possible to collect UIC, what 
with the millions he is now going to 
save by putting all these people on 
Welfare so that the Province can pick 
up the tab, and the quitting of all his 
Ministers, and let's not forget the 
cutting back by almost half of the 
baby bonuses, he should now be in a 
position to wipe out the national debt 
in the next five years or sooner. 

It would appear that the old con of 
robbing Paul to pay Peter is in full 
swing by the Davis machine and the 
Trudeau gang: only one thing is mis¬ 
sing. not enough Pauls left to go 
around to rob. Obviously it is the 
wrong time frame to hold an election, 
but come springtime, the Liberals 
will create a paltry sum of jobs, 
probably in the field of policing who 


is cheating the UIC, and offer the old 
age pensioners a three to four dollar 
increase, and have the nerve to ask 
for a mandate from the people for 
another four years of uncertainty. 

Another interesting observation to 
be made is that, now that the price 
controls are all but gone, Inco has 
now let 11,000 workers out on strike 
by offering them nothing at all except 
to go back to work under the old 
contract. It shows that the wage con¬ 
trol worked for Inco for three years, 
but when it was the miner’s turn, he 
is now up the creek with no job and 
no pay. 

Speaking of Inco, it would appear 
that they have also a lot of clout with 
the Davis machine, who recently al¬ 
lowed the nickel giant to spill into our 
atmosphere thirty-six thousand tons 
of sulphur dioxide a day for another 
four years, but if you and I happen to 
throw a gum wrapper out of our car 
windows, the OPP will come down 
on us for this offence and fine us 
$ 100 . 

Anyone who was involved with 
the decision of letting Inco continue 
to dump into the atmosphere, which 
we now know will affect lakes and 
streams all the way to New York 
state, a public hanging would be far 
too kind for them. 

Here at Houdaille, we are at full 
swing into our aluminum bumper 
program. We are at present ex¬ 
periencing a little difficulty in this 
new process, but fighting technical 
knowledge was never easy, and I’m 
sure that we will overcome. The 
plant has been and still is running on 
a six day a week operation, and many 
students have been used on 
weekends to fill in the gap, while 
many of our brothers have staggered 
their vacations. 

The rumour mill has it that the 
Company will hire this October, but 
don t stampede down to the 
Employment Office because the 
Company has approximately four 
hundred and fifty applications on file 
at this time (and that’s no rumour). 

For the many inquiries made in re¬ 
gard to Brother Jock Turner’s 
health, we are happy to report that he 
has left the hospital and is feeling 
much better. 

That rounds it all up for now. See 
you next issue. 



News and 
Views from 
Parts 

By BURT BUSKER 
District Committeeman 
PARTS EMPLOYEES 
RETIRING 

As a result of the October 1, 1978 
pension increases, a total of seven 
employees have indicated to me their 
desire of retiring from work within 
the following 
months. I per¬ 
sonally feel that 
our demand for 
improvements in 
pensions must 
become a 
number one 
priority issue in 
the forthcoming 
1979 negotia¬ 
tions. I am posi¬ 
tive that more 
Parts and Service employees would 
retire “if’ pension monthly incomes 
were “adequate” to meet the rising 
cost of li ving in the years to come. A 
cost of living allowance clause must 
be implemented into pensions for all 
General Motors employees pre¬ 
viously retired or planning to retire. 
The cost of lining allowance clause 
should have no effect to reduce the 
“special allowance” income which 
is incorporated into the earlier re¬ 
tirement plan of 30 years of service 
and out. At the present inflation rate 
of 8% yearly, a worker’s pension 
would be practically worth nothing 
in the year of 1988. The younger gen¬ 
eration should support the important 
demand of improving the pension 
program as it will create new job 
openings as a result of more General 
Motors employees retiring. 

1979 NEGOTIATIONS 

I have already started to prepare 
for the 1979 negotiations coming up. 
Several rumours have been circu¬ 
lated as headlines in the Oshawa 
Times regarding the possibility of 
strikes in the forthcoming negotia¬ 
tions in dealing with the Company’s 
demand of wanting to implement tag 
relief. The UAW-G.M. Top Com¬ 
mittee is responsible and united 
committee, and they are by no means 
a strike-happy committee. The 
UAW is known as a respectable 
Union by having kept wages within 
the guidelines of government re¬ 
commendations. At one time, the 
UAW workers in Canada were 
ranked the top wage earners among 
the non-skilled workers. This is not 
the case today. By having followed 
the government wage guidelines, the 
UAW has slipped and is falling 
downwards rapidly in accordance 
with the statistics of wage seals. 
Furthermore, the government has 
not controlled prices in accordance 
with the wage restraints. For exam¬ 
ple, taxes, heat, hydro, water, 
phone, car prices and consumer 
foods continue their trend upwards. I 
say there is only one way to beat 
inflation — wage increases. Think 
Union. 
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FOR SALE 


95,000 BTU OIL FURNACE and 200 gal¬ 
lon tank. Good for cottage or home. 
Exercise bike. Singer electric table 
model sewing machine. Call: 723-1343 


2 SMALL BUTTON TYPE ACCOR¬ 
DIONS. New sewing machine and 
table. 50-gallon fish tank, complete. 
Men’s brown leather coat, size 40-42. 
Card table. Call: 579-2690 


1961 PONTIAC 6. 1967 Chev 8. Both in 
good running condition. No reasonable 
offer refused. Antique oak settee. Excel¬ 
lent condition. Call: Hampton 263-2340 


1971 SHORT BODY VAN, $1700. Muncie 
4-speed trans w/shifter, $250. Muncie 
4-speed w/shifter & competition Bell¬ 
housing clutch pressure plate, $500. 
Call: Orono 983-9476 after 6 p.m. 


MEN’S 21 JEWEL SWISS WATCH, $12. 
Antique radio. Dresser, bed, laundry 
tubs. Also Chev 3-speed standard 
transmission with yoke, $25. Call: 571- 
1161 


1967 CHEVELLE 2-DOOR, 427, 4-barrel 
racing clutch. 4-speed, $800. Call: 576- 
5993 


1977 KZ 650 KAWASAKI, A-1 condition, 
only 4500 miles. Asking $1900. Call: 
579-2632 


TENT TRAILER, could be used as 
snowmobile trailer or canvas treated for 
camping, $125. Call: 1-292-1343 


MODERN WATERFRONT COTTAGE, 55 
miles east of Oshawa, well furnished, 
carpeted, dishes, cookware, cutlery, 
3-piece bath, large sundeck, boat, gar¬ 
den shed. Call: 725-3342 or Port Perry 
985-2915 


ELECTRIC GUITAR with case, new, 
amplifier (Gibson), $200 for everything. 
Call: 372-8176 


1976 BEAUVILLE SPORTSMAN 2a', 
two-tone, 350, automatic, P.S., P.B., 
AM-FM, 8-track stereo, Bondeco 
rustproof, large gas tank, in excellent 
condition. Call: 728-6747 


1968 PONTIAC 327, 4-door, as is. Call: 
Bowmanville 623-7163 


5 H.P. RIDING LAWNMOWER, good 
working order. Asking $175. Call: 
Whitby 668-8267 


1 PAIR OF TRUCK TIRES for 3/4-ton 
truck, 950 x 16.5, 8-ply snow tires, com¬ 
plete with rims. Call: 725-7232 


GIRL’S CLOTHES, sizes 2-4 years. Call: 
723-8433 


BOY’S BAUER JUNIOR SUPREME 
SKATES, size IV2. Girl’s Bauer figure 
skates, size 12. Both in very good condi¬ 
tion. Call: 723-1202 


GIRL’S BICYCLE, 5 to 8 years old, in A-1 
shape, $15. Call: 725-3048 


KRAUS RUBBER BACK CARPET, 1V x 
15', two tone green, new condition. Call: 
723-1620 


1974 ALLOUETTE SNO DUSTER, 250 
miles on reconditioned motor. 300 
single cylinder. Call: 725-4289 


RABBITS AND CAGES, Californians, 
New Zealand white, Polish. Call: 728- 
5497 


SAILBOAT, 17' SIREN, 4.5 Merc., trailer, 
sleeps two, excellent condition. Call: 
728-2706 


1975 KAWASAKI MOTORCYCLE, 175 
CC, custom van, 1975, many extras. 
Must be seen. Call: 728-7292 


’69 FORD VAN, pretty well finished in¬ 
side, needs some bodywork, good run¬ 
ning condition. Must be seen. $500 or 
best offer. Call: 723-5587 


4 CHAIRS, TABLE AND BUFFET, solid 
wood, about 50 years old, ideal for cot¬ 
tage, A-1 condition, $85. Baby crib with 
mattress, $15. Call: Hampton 263-8434 


BOY’S SUIT, like new, size 12. Skates, 
size Viz. Call: 723-9378 


SLIM GYM. Single bed mattress, 
springs. Little boy’s size 11 skates. Call: 
Whitby 668-8475 


76 DODGE WINDOW VAN, V-8, auto., 
P.S., P.B., Michelins, sun roof, com¬ 
pletely finished inside, low mileage. 
Also Girl’s Guide suit, size 12. Call: 728- 
6350 


16" PORTABLE COLOUR TV with table. 
TV tray set. All as new. Boy’s skates, 
books. Ladies clothing, sizes 14-16. 
Other household items. Call: 723-6807 


1978 FORD F-150 V2-TON, 300 cu. in. 
6-cylinder, 3-speed standard. Under¬ 
coated. Best offer. Call: Newcastle 
987-4404 


3-BEDROOM 2 BATH mobile home in 
Pompano Beach, Florida. Fully finished, 
central heating and air conditioning, 
carport, utility room. Call: Bowmanville 
623-7498 


5-PIECE DINETTE SET, round table with 
laminate top. Chrome plated swivel 
chairs. Foam padded seats. Call: 579- 
0473 


PRIVATE, CLEAN 2-bedroom con¬ 
dominium townhouse, well cared for 
development. Pool. Convenient Taun¬ 
ton & Simcoe location, $35,900. Call: 
728-1395 after 5 p.m. 


GW EASY CLOTHES DRYER. Excellent 
condition. 5 years old. Asking $100. 
Call: Whitby 668-7527 


CHESTERFIELD AND CHAIR and otto¬ 
man, green & white, good condition, 
$150 firm. Imitation fireplace with grate. 
Recliner chair. Call: 728-2127 


76 CR 250 M. HONDA MOTO CROSS, 
clean and fast, asking $800. Call: 579- 
3943 


1973 MINI AUSTIN. 1968 Chrysler New¬ 
port, best offer. Arctic Cat, $800. Call: 
728-6424 


1975 YAMAHA 100 C. 2 stroke street 
bike, $200. Call: Whitby 668-8779 


KONICA AUTOREFLEX T-3 with 55 mm 
fl. 7 Hexanon lens, f2.8 Soligor 70-200 
Macro Zoom Vivitar 2X Converter. All 3 
years old. Asking $475. Call: 571-0364 


1967 BUICK SPECIAL & snow tires. 
Double bedspread and electric blanket, 
drapes. 26" colour TV. Old style ladies 
bikes, best offer. Call: 728-1021 after 
4:30 p.m. 


1974 LIONEL HARDTOP TRAILER, 
$800. Pair Keystone 14 in. mags 
(Chrysler) $30. 8-track F.M., 12 rock 
tapes and case, $70. 8-track, $20. Call: 
Newtonville 786-2733 


USED TIRES, G78 x 15 whitewall on 
Ford rims. A-1 condition. Call: 725-7090 


FOUR BURNER gas cook stove. Call: 
Bowmanville 623-3625 


TWO KEYSTONE MAGS with G50-14 
Roadhugger tires, fits Chevy. Call: 579- 
8696 


25' GOLDEN FALCON TRAILER. Excel¬ 
lent condition. Fully equipped. $4300. 
Call: 728-4503 


1977 SUBURBAN, 14,000 miles, dark 
blue woodgrain panel, folding centre 
seat, V-8, 4-barrel, steel-belted W/W 
tires, 3-speed manual trans., h/d clutch. 
$7400. Call: 728-0270 or 644-5583 


1971 VOLKSWAGEN SUPER BEETLE, 
automatic. 1977 Yamaha 125YZ Moto 
Cross. Rupp Fun Cart. 2 Stinger Go- 
Karts. Apply: 102 Westmount Street 


1971 TOYOTA AS IS, $150. 3-position 
recliner, $75. Antique oak nite table, 
$15. Mohogany nite table, $15. Antique 
oak cabinet, $15. Fibreglass drapes, 
$15. Call: 728-5693 


SKATES, YOUTH BAUER, size 6, Tacks, 
size 6V2. Beginner size 1 for girls. Hoc¬ 
key pants, shoulder pads, 6-11 years. 
Call: 723-1313 


BED SLIDE in unit for van with table. 
Also two high back bucket seats, com¬ 
plete with bases. Can be seen in van. 
Call: Whitby 668-4160 


’73 METEOR 500 4-DOOR, 80,000 miles, 
power steering and power brakes, 
radio, vinyl roof, good condition, will 
certify, $875. Call: Ajax 683-5385 


1973 DATSUN 610, needs some repairs. 
As is, $400. or best offer. Call: 725-9539 


RECONDITIONED OFFICE IBM type¬ 
writer, excellent condition, asking $225. 
Also typewriter table, $25. Call: 725- 
1549 


’72 FORD STATION WAGON LTD, fully 
equipped, good condition, $900. or best 
offer, as is. Must sell. Call: 725-0687 or 
apply 130 Warren Avenue 


2 BOY’S BIKES 1 bike for three (tan¬ 
dem). Ping pong folding table with bot¬ 
tom. Moffat stove, 40-inch, very good 
condition. Call: 728-9722 


TWO ACRES LAND. Little Britain area. 
$40,000. Call: Port Perry 985-8090 


BAUER SUPREME SKATES, size 1, $22. 
CCM tacks, size 6, $20. Good condition. 
Girl’s tweed coat, fur collar, size 14, 
Brown suede coat. Wedding dress. Best 
offer. Call: 723-1270 


1971 TOYOTA COROLLA 1200,4-speed, 
43,000 original miles, good running car. 
Body in excellent condition. $800. or 
best offer. Call: Newcastle 987-4579 
after 6 p.m. 


39" BED WITH BOX SPRING. Good 
condition. Call: 728-6962 


PORTABLE STEREO RECORD 
PLAYER. 6-ft. Scotch Pine Christmas 

tree & stand. High chair. Lounge, 
Playtex nurser (bottles). Baby clothes & 
blankets. Call: 576-8427 


CROWN CHANNEL MASTER. Floor 
polisher. Clock radio. Portable 4-speed 
record player. Aluminum door, 2' 9" x 
6'8". Apply: 174 Taunton Rd. W. 


1968 PLYMOUTH SATELLITE, automa¬ 
tic, good condition. Call: Whitby 668- 
9064 


GOLD 1973 FORD COMET G.T. stan¬ 
dard transmission, 8-cylinder 302 en¬ 
gine, 43,000 miles, tape deck, asking 
$550. Puppies to give away. Call: 579- 
4276 


BABY’S MESH PLAYPEN, $10. Baby’s 
sleigh, $10. In good condition. Call: 
725-6281 


FIREWOOD, MIXED HARDWOOD. 4' x 
8' x 16". $30. delivered. Call: 725-4066 


HANDMADE CROCHET AFGHANS, ap¬ 
proximate size 54" x 64". Call: 725-4318 


OFF ROAD DUNE BUGGY, 1500CC VW 
engine, tuned exhaust, full roll call, tow 
bar. Call: 728-7660 


5-FT. MARBLE COUNTER TOP. Green 
stove fan. 20-ft. chain fencing, com¬ 
plete, 36" high. Pedal car, Firechief, 
new. Jumping horse. Sunbeam electric 
mower. Good toys. Call: Bowmanville 
623-6048 


HEAVY-DUTY BOX TRAILER, extra 
wide, 5' x 8', 14" wheels. Excellent con¬ 
dition. Call: 723-3924 


CIRCULAR SAW, Black & Decker, 8" 
heavy duty, 3 blades, $85. Call: 725-7134 


1976 EVEREST 440 SPEEDO, tach, car¬ 
bides and cover. Excellent condition. 
$1200. or best offer. Call: 725-8601 


TWO TURBINATOR HAIR DRYERS. 
Propane stove. Wringer washing 
machine. All in good condition. Also 
pressed back chairs and antiques. Call: 
723-3366 


MOFFAT 24" RANGE. Good condition. 
Call: 725-45^6 after 5 p.m. 


GIRL’S BROWN REAL SUEDE COAT 
with sheepskin lining, biege furtrim, like 
new. Would fit 13-year old. Call: 723- 
2838 
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1947 PONTIAC 2-DOOR. 1978 plates. 
$1300. or best offer. 2 tires & wheels, 2 
snows, 600 x 12. $10. or 4 for $35. Call : 
Bowmanville 623-5196 


3-BEDROOM UNFINISHED HOUSE and 
lot. Also lots in Minden area. Portable 
TV, 39" bed. 4 storm windows. Call: 579- 
5716 


DUNCAN PHYFE DROP LEAF TABLE. 2 
sets of 4 harp back chairs. 1 table, 6 
matching chairs (2 arm). 2 lazy boy 
chairs. Other items. Call: 725-2147 


BOYS HOCKEY PANTS, size 22-24. 
Bauer skates, size 11. Bauer Black 
Panther 186, size 2. Firewood 4' x 8' x 
16". Call: 723-2195 


1971 BUICK LESABRE, PS, PB, factory 
air. 8-track, new tires, new paint. Lady 
driven. Asking $1350. or best offer. Call: 
725-8439 


ASTREX SOLID STATE record player 
with speakers, $35. Men’s 3-speed Free 
Spirit bike, $75. Pool table, 4' x 8', balls 
& cues. $175. Call: 723-3923 


1971 IMPALA COUPE. 1971 Impala se¬ 
dan. 1977 Chevette hatchback, 4-speed 
transmission. Call: 723-1367 


WESTINGHOUSE 30" RANGE, white. Oil 
space heater with pipes. Boys C.C.M. 
tacks, size 1. Shin pads and hockey bag. 
Call: 728-7119 


DIVING EQUIPMENT. Dacor steel tank 
and regular, U.S. divers combination 
depth and pressure gauges. Shark skin 
wet suit, size medium. 4 weights and 
belt. Call: Bowmanville 623-6509 


PIANO, MASON & RISCH, BENCH. 
Square viking washer. Kitchen table, 4 
chairs. Step stool, chesterfield & chair. 
Lazyboy. Odd chairs. 6 bicycles. Call: 
Brooklin 655-4639 


1978 CHEV V2-TON, SHORT BOX. 1976 
Yamaha 125. Cap and sleeping unit for 
truck. Call: 728-9558 


QUILTS, CRIB, single, double and 
queen size. Crocheted afghans. 
Crocheted cushions. Crib size baby af¬ 
ghans. Reasonable prices. Call: 728- 
9122 


COUNTERTOP ARBORITE, L-shape, 4" 
wide, 8' long. Roll sides. Sink and taps. 
$50. Call: 725-8678 


FORCED AIR FURNACE, oil tank, $90. 2 
LR78 x 15 new Gulf snow tires, $110. 
Arctic Cat 399, Twin, Very good, $400. 
Step ladders. Call: 725-7478 


GAS FURNACE AND HUMIDIFIER, $225. 
1977 Chev Impala, power steering and 
brakes, many extras. Excellent condi¬ 
tion. Call: Bowmanville 623-7672 


2 PAIR GIRL’S FIGURE SKATES, size 2. 
Boy’s skates, size 2. $5. each. Call: 725- 
8250 


1978 GMC HIGH SIERRA V2-TON, 305 
motor, 6 months old, 6000 kilometers. 
All options except air. Immaculate con¬ 
dition. Call: Port Perry 985-2236 after 
4:30 p.m. 


’73 OLDS ROYALE, 4-door hardtop, 
vinyl roof and seats, A/C, excellent con¬ 
dition in and out. Must be sold. New car 
ordered. Call: Bowmanville 623-4430 


1976 PLYMOUTH SPORT FURY, certi¬ 
fied, new paint, V-8, 360, PS, PB, RW 
Defogger, radio, rustproofed, vinyl top. 
$3300. Call: 579-0694 


1972 SKIROULE R400 model, good 
condition. Call: 579-4910 


AMPLIFIER, Supernova Deluxe model 
A-300 R.S., Two 12" speakers, cover in¬ 
cluded, practically new. Original value 
$915. Selling price, $495. Call: Hampton 
263-2626 


ACCORDION, electric, 120 bass 
(“Lorio” Accorgan, “F” Series S3). Al¬ 
most new. In excellent condition. Retail 
$3300. Selling $1950. Call: Hampton 
263-2626 


ANTIQUE MAPLE ROUND TABLE, 5 
high pressed-back chairs and buffet. 
Excellent condition. Asking $800. Call: 
723-1621 


KITCHEN TABLE with 6 chairs. Floor 
polisher. Call: 728-5524 


BABY CRIB AND MATTRESS. Wall 
hung fireplace (black) with heater. Pole 
lamp. Call: 725-3481 


’74 CHEV V2-TON, automatic, PS, with 
cap. Call: Port Perry 985-3242 


SELF-STORING ALUMINUM DOOR 
(white) 32" x 78". Steel garage door, 16' 
x 7'. Call: Port Perry 985-8538 


BOAT TRAILER (GATOR), 825 lb. capa¬ 
city, $275. Molded plywood boat, $50. 
Fluorescent light, 2' x 4' with 4 bulbs, 
$15. Call: 725-6208 


1974 FORD V2-TON PICKUP, 302 en¬ 
gine, $1900. or best offer. Farfisa Part¬ 
ner 14 electric organ with easy-chord. 
Excellent condition. $950. or best offer. 
Call: 576-7126 


8" ICE AUGER, $20. Boy’s skates, sizes 
5, 7, 8V2. Snowmobile suit, size 12. 
Boots, size 8. Boy’s dress boots, size 
7V 2 D. Call: 725-0235 


26" B & W CONSOLE TV. Good condi¬ 
tion. $25. Antique chairs. Beds. Small 
appliances. Gladiron, like new. China 
Mink jacket & stoll. Call: 723-3519 


’68 FORD V2-TON, various sizes, tires 
and rims. 2 brand new snow tires for 
Volkswagen, on rims. Pair floor mats, 
blue, all A-1. Call: 725-0540 after 5 p.m. 


DRAPES, 115" wide x 94" high. Brownie 
uniform, size 12. Scout uniform, size M. 
Boys leisure suit, size 12. Toboggan. 
Sleigh. Very good condition. Call: 728- 
2601 


CHROMOLOX radiant electric heater, 
new, $225. Autoharp, like new, with 
case, $70. Aluminum door, $15. Call: 
725-8890 


ANTIQUE OAK CHINA CABINET, glass 
on three sides, excellent condition, 
$375. Green bedroom chair, floor lamp, 
snow tires, G78 x 14 Chev rims, $25. 
pair. Call: 725-6496 


GE STEREO, AM-FM, large floor model 
with remote buttons, solid mahogany, 
like new, $350. Call: 725-9390 


DOUBLE SNOWMOBILE TRAILER with 
side boards, 24" high. Call: 576-7794 


1972 PINTO, $650. Enamel bathroom 
pole cabinet, $15. Aquariums and ac¬ 
cessories. Call: 576-4795 


BLUE BUDGIE with cage and stand. 
Asking $20. Call: 579-9456 


ELECTRIC REEL LAWNMOWER, $20. 
White enamel top table, $8. Wringer 
washer, $35. 30" electric stove, $50. As¬ 
sorted drapes. Call: 728-0663 


PLANTS and other household items. 
Apply: 575 Mary Street, October 5th, 6th 
and 7th. 


Continued on Page 7 
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Green & Ross 

TIDC CTHRCC 

FOR GUARANTEED SERVICE! 

534 Ritson Rd. S., Tel: 728-6221 

Present your Union Card for other savings on Repairs and Tires 


Check our low prices 
on 

MICHELIN 

GENERAL 

TIRES 

NO APPOINTMENT NEEDED 



Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION e STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

"Before you buy 
give Starr a try” 

576-1918 


..Illlllllllllllllllllllfllllllllllllllllll 

UAW Members 
Can Benefit 
From Kisil 
Fuel Oil Ltd. 

Also Retirees 
Senior Citizens 
and Co-op Members 

• On heating oil 

• Furnace installations 

• Humidifiers 

• Electronic air cleaners 

• Quality equipment 

• Superior service 

• Air balancing 

• Efficiency tests 

• Heat pumps 

• Air conditioning 


You, too, are invited to participate! 

Give us a call on your require¬ 
ments and for expert opinion on 
heating or air conditioning prob¬ 
lems. 

We specialize in total home com¬ 
fort. 

Our UAW representative will be 
glad to assist you in any way 
possible. 


Call Ed Kowalsky at 
728-5138 or 725-6201 

KISIL FUEL OIL LTD. 

555 RITSON RD. S. 
OSHAWA 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiifiiiiiii 


DAWN TRAVEL 

offers UAW members 
Winter sunny side up! 

Use your 5% discount* 
on travel with Sunflight 

and adventure tours to 

• Florida • Texas 

• Hawaii • Aruba 

• Caribbean 

• Bahamas 

• Mexico 

• Panama and 

• Myrtle Beach. 

• Members must show union card. 

1216B SIMCOE ST. N., OSHAWA, ONT. 579-6363 



WHEELCHAIRS HOSPITAL 


BEDS 


WALKING AIDS 





PATIENT 

LIFTS 



EVERYTHING FOR THE SICKROOM 



•UY OR HINT 


Durham Medical 
Sickroom Supplies 
92 Simcoe St. N. 
Oshawa, Ont. 728-1112 


Most of this equipment is covered by G.M. Benefits. 


• « 


• • 


MATTRESS MAN 

MEANS VALUE FOR 
ALL YOUR BEDDING NEEDS 
TRY US — YOU’LL SEE WHY 


A Good Night's Sleep Tonight ... 

Starts At MATTRESS MAN Today! 

In Oshawa... Now We Are Two ...To Better Serve You! 


Phone: 579-8091 

North Oshawa 

1726 Simcoe St North 
Lansdowne Plaza 
Across from Camp Samac 


Phone:579-8107 

South Oshawa 

433 Simcoe St South 
South Simcoe Plaza 
Next to Pizza Hut 


FBEE PARKING - FAST FREE DELIVERY _ PHONE ORDERS ACCEPTED 


ALSO IN AJAX 

4 Kingston Rd. W. 
Pickering Village 
Free Parking 
at Church St N. 

Entrance 

Phone:683-8645 
































Hour Credit Union J lews 


AUTO WORKERS (OSHAWA) CREDIT UNION LTD. 
Established April 2, 1938 


<n 


Your Credit Union News 
Published monthly by the 
Auto Workers (Oshawa) 
Credit Union Limited. 


tf Your key to financial progress' 



ANNUAL 

MEETING 


The Annual Meeting of the Auto 
Workers (Oshawa) Credit Union 
Limited will be held on 

SATURDAY 
DECEMBER 2 
1978 

at 

MCLAUGHLIN 

COLLEGIATE 

Stevenson Road North, 
Oshawa 

beginning at 1:00 P.M. 

• 

Please note a few changes over 
the format of previous years: 

• You must show your mem¬ 
bership card in order to obtain a 
ballot. 

• Three different coloured bal¬ 
lots will be distributed in order to 
cut down on the number of 
spoiled ballots. 

• The doors will be tyled during 
the marking and collecting of 
ballots. Board of Directors 


PLEASE NOTE 

The Credit Union will be closed 
for business on MONDAY, 
NOVEMBER 13,1978. Open for 
business as usual on Tuesday, 
November 14,10:00 a.m. 


Deposit Certificates 

New Rates 

1. 2, 3 year 8 V 2 % 

4 year, RRSP 8 3 / 4 % 

5 year 9V 4 % 

Mortgages still 10V 2 % including 
life insurance. 



--\ 

FINANCIAL 
SERVICES 
FOR THE 
AUTO WORKERS 

• Share Account 

• Savings Accounts 

• 1-5 Year Certificates 

• No Charge Chequing 

• Savings Insurance 

• Loan Protection Insurance 

• Travellers Cheques 

• Money Orders 

• Payroll Deductions 

• Registered Retirement Savings 

• Student Loans 

• Notary Service 

And now—Autocash — around 

the clock service with 

our automated teller machine. 


YOUR CREDIT UNION 

IS THE PLACE 

TO BELONG 
___ / 


MORTGAGE FUNDS 
AVAILABLE 

Need a mortgage? Your Credit Union has lots of 
mortgage money available. We can loan you up to 
75% of the appraised value to a limit of $45,000. 
Phone your Credit Union for an appointment. 


Editorial 

Supervision 

by 

Education & Publicity 
Committee 

Robert Cannons, Chairman 
Steve Nimigon 
Gord Henderson 
Don Nicholls, Editor 


THANK YOU 

Thanks to all the credit union 
staff and management and 
the volunteers from the 
Co-Operators who gave us a 
hand at the UAW Local 222 
picnic. 

Education & Publicity 
Committee 



Established April 2, 1938 

322 King St. West, Oshawa, Ontario 
Telephone 728-5187 


Registered Retirement Savings Plans 

Savings Account — Deposit Account — Free Chequing —1-5 Year Term Certificate 

Collateral^ Loans • Personal Chequing e Personal Loans • Family Memberships e T rust Accounts • Joint Accounts ♦ Life Savings Insurance 
ey Orders Travellers Cheques • Loan Protection Insurance • Mail Service e Payroll Deductions • Group Insurance Plan 

Impartial Advice e Insurance Counselling e Notary Service • Cheque Cashing 

Office Hours: MONDAY-THURSDAY 10 A.M.-S P.M. / FRIDAY 10 A.M.-6 P.M. 
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T ruck Plant 


SWAPS 

Continued from Page 4 


ANTHESOIL FURNACE, 105 BTU, $100. 
200-gallon oil tank, $30. Call: 723-3877 


26" BLACK & WHITE TELEVISION, con¬ 
sole model. 2 14-inch wheels for Chev 
Call: 728-1379 


TWO FORD 14" SNOW TIRES and rims. 
Men’s and boy’s skates. Various sizes. 
Call: 728-9041 


1977 CHEV WAGON, low mileage. 
Wood and aluminum window. Honda 
350, 1973. Call: 728-5070 


MAC APPLES, $5. a bushel. Spy apples 
ready in 2 to 3 weeks. Call: 728-2981 or 
apply 31 Byng Avenue 


CONTENTS OF HOME — Colour TV. 
Bedroom suite. B & W TV. Stereo. Ta¬ 
bles, chairs and more. Call: 725-1209 


BOY’S ORBIT HOCKEY SKATES, size 5. 
In good condition. Used only 1 year. $30 
Call: 579-2714 


CAN AM 250 CC MOTO CROSS. Very 
good condition. Great ice racer, best 
offer. Bauer Supreme 96 skates, size 7, 
$30. Call: 723-1731 


2-BEDROOM 1V 2 STOREY HOME with 
dining room, new roof, landscaped, 
good quiet location near Oshawa 
Shopping Centre. Priced to sell, 
$39,500. Call: 723-8922 or Orono 983- 
9500 


WEDDING PARTY DRESS, size 9, 
eggshell color, worn once. Call- 723^ 
9636 


STBEL RAILING, black prime coating. 
One awning door, 3-brush floor polisher 
“Pacific”. All accessories. Call: 723- 
9636 


72 VOLKSWAGEN 1600 CC. Excellent 
condition, gas heater, reconditioned 
motor, new clutch, extra tires, rims & 
snows. Call: Whitby 668-7948 


1977 SKI-DOO TNT 440, Free Air with 
tachometer, speedometer, ski shocks, 
cover and spare belt. Excellent condi¬ 
tion. $1295. or best offer. Call: 576-5060 


TWO SHELBY SLOTTED MAGS. 15 x 
60, six studs. Call: 576-6840 


WANTED TO BUY 


USED BOOKS and magazines. Call * 
576-6487 


REAR SEAT for Chevy van. Call: Ux¬ 
bridge 1-705-852-3666 


OLD, OLD CAMERA. Call: 725-3342 


2 BROWNIE UNIFORMS. Size 10. Call: 
Bowmanville 623-6607 


GOOD 39-INCH CONTINENTAL BED. 
Drop leaf table. Call: 723-2675 or 725- 
3990 


WANTED 


RIDERS FROM PETERBOROUGH 


By GLEN GRAY 
Committeeman, Zone 51 

During the past few weeks I have 
been conspicuously quiet about the 
controversial issue of “tag relief.” I 
have stated my opinion when asked, 
but chose not to 
put my opinion in 
either pamphlet 
form or in the 
Oshaworker. 
The reason for 
this is that I went 
through a long 
bitter election 
last March with 
Don Couch 
where I stated 
my thoughts on 
tag relief many times. My position 
has not changed. There is absolutely 
no benefits for our membership with 
this system of tag relief, and I feel it 
would be a giant step backwards. 

I was one of the committeemen 
who visited the U.S. plants and 
viewed their relief system first hand. 
After talking to the Union reps in 
both plants we came back to Oshawa 
completely united. All six com¬ 


mitteemen and our district was 
against tag relief. I can’t speak for 
anybody else but myself and I don’t 
know what changed many of the 
other committeemen’s minds in 9 
short months, but I feel that we 
should be looking at expanding our 
present relief system, not changing 
to the American way. 

The Company has told us on many 
occasions that we are the only plant 
where the lines shut down for coffee 
breaks and that they are having trou¬ 
ble competing with the other plants. I 
did a little investigating and found 
this to be completely false. I found 
that many other plants have our sys¬ 
tem but with more time off the line. 
The Chrysler production plant in 
Windspr, G.M. trim and transmis¬ 
sion plants and Ford in Oakville are 
all enjoying 56 minutes per day pff 
the line in the form of two 10-minute 
coffee breaks where the lines shut 
down and two 18-minute reliefs, one 
in the morning and one in the after¬ 
noon. They have had this since 
“1964”, and I feel it is time that we 
started looking in this direction for 
expanded time off the line for our 
assemblers. 


Tales 

Then they have the nerve to say 
we can’t compete with the American 
plants. We came second in cost per 
truck out of 8 truck plants and were 
first in quality and warranty cost. 
That to me sounds like a very com¬ 
petitive plant. 

Now that this is a dead issue, we 
must get all the politics behind us and 
go into “1979” with a united top 
committee with its main concern to 
improve working conditions in the 
plant and making our plant a better 
place to work. 

DRIVING IN REJECT 

We have reached an agreement 
with the Company where the equaliz¬ 
ing of overtime in reject for the driv¬ 
ers will be done monthly by general 
foreman’s groups. The month of Oc¬ 
tober will be Stan Lawrence’s 
groups on the hardware lines turn. If 
you are interested in driving on over¬ 
time, then you must tell your super¬ 
visor and he will put your name on a 
master list which will be taken care 
of by the general foreman. The 
people on this list will then be 
equalized for that month. 


Submit Your Proposals 



MOVIE CAMERA, 8 MM Bell & Howell, 
projector, light bar, screen filters, extra 
reels, complete. Best offer. Call: 728- 
0054 

FRIGIDAIRE REFRIGERATOR, good 
condition. Black & White Admiral TV. 
Water skis. Call: Newcastle 987-4530 


75 CAMARO, power steering/brakes. 
4-speed, tilt steering, rally wheels, radio, 
rustproofed, excellent condition. Will 
certify. Asking $4000. Call: 723-9188 

1978 CHEVROLET IMPALA 4-door, PS, 
Power rear window defogger, remote 
LH mirror, tint glass windows, radio. 
Asking $5300. Hunting utility trailer 
$235. Call: 728-5029 



MiiiDrook, Cavan and Pontypool areas, 
to North Plant, Covering 3 shifts, 8-4, 
4-12, 12-8. 7 days a week. Call: Peter¬ 
borough 1-705-748-6656 

FOR RENT 

3 BEDROOM BUNGALOW, near 
Oshawa Centre. Recently decorated. 
Immediate possession. Call: 723-3578 
after 5 p.m. 

TWO-BEDROOM SEMI. 2-storey. De¬ 
tached garage. Fireplace. Married 
couple. Adults only. No pets. Abstainers 

preferred. $265 month plus utilities. 
Available now. Call: 728-4523 

WANTED TO RENT 

HOUSE with 2 or more bedrooms with 
garage. For quiet couple, Call: 728-2642 

SERVICES 

DAYCARE IN MY HOME. All ages. Good 
lunches. French and English speakinq 
Call: 723-7544 

ABORTION REFERRAL. Call: 728-3242 

IF YOU ARE THE SPOUSE or relative of 
a problem drinker, and seeking help. 
Call: Al-Anon 728-1020 

PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 


From the Unemployed 
Workers Centre 


Today's high unemplpyment rate 
has resulted in an increase in the 
number of people experiencing dif¬ 
ficulty with Unemployment Insur¬ 
ance and Workmen’s Compensation 
procedures. 

Most everyone reading this article 
is working at this time. But should 
you get laid off there are experts in 
your union to help you with any 
problems you may encounter at 
Unemployment Insurance. If you 
were hurt in the plant, and on a 
Workmen’s Compensation claim 
and need help, again there is an ex¬ 
pert down at the hall to sort out the 
problem for you. 

But not every worker works in a 
unionized shop or office. Because 
these people do not have unions to 
protect them, they often face many 
more layoffs, and therefore more 
problems at UIC. When they are in¬ 
jured on the job and file for Work¬ 
men’s Compensation, problems oc¬ 
cur. In either case there is no one to 
help. 

It was with these less fortunate 
workers in mind that the Oshawa and 
District Labour Council opened the 
Unemployed Workers Centre in 


March of this year. It is located in the 
Rotary Hall at 254 Centre St. S., 
Oshawa. It is open from 9:00 until 
12:00 a.m., and 1:00 until 4:30 p.m., 
Monday through Friday. 

It is staffed by Tina Olthof, who 
handles many Unemployment In¬ 
surance and Workmen’s Compensa¬ 
tion problems. Questions concerning 
Social Services, Canada Pension and 
the Employment Standards Act are 
also answered. 

If you have a relative or friend who 
does not have a union to help him or 
her with one of the many frustrating 
problems that they may be faced 
with while unemployed, have them 
visit the Unemployed Workers 
Centre or call 579-5188. 

The Oshawa and District Labour 
Council is now operating an Un¬ 
employed Workers' Centre to help 
non-union workers with 
Unemployment Insurance, Work¬ 
men's Compensation, Canada Pen¬ 
sion, etc. It is located in the Rotary 
Hall at 254 Centre St. S., Oshawa. 
The Centre is open from 9:00 until 
12:00 a.m. and 1:00 until 4:30 p.m. 
Monday through Friday. 



wwilll IWVMV/O 

Committeeman, Zone 54 

Some time ago, I requested that all 
of you in my zone participate in the 
next round of negotiations by sub¬ 
mitting your ideas for a change in our 
contract. If you 
would like to 
have some new 
paragraph in¬ 
serted or some 
old paragraph 
removed, or 
would like to 
h a v'e “TanTe 
improvements 
I * on working con- 

f ^ ditions in certain 

areas, I ask you 
to write down your idea and give it to 
me when you see me. 

To date, fifteen of you have sub¬ 
mitted proposals to me. It’s simply 
not enough. This is the time to get 
involved. Each and every one of 
your proposals will be given careful 
consideration. 

As your Committeeman, I am a 
member of the Bargaining Commit¬ 
tee, and we are already having some 
discussions on the upcoming negoti¬ 
ations. It’s only nine to ten months 
away. 

After I receive your proposals, I 
write them up and pass them on to 
our District Committeeman. It’s not 
too late, and I want all of you to get 
involved. 

Mr. Donald McPherson publicly 
stated just recently that we in 
Oshawa build the best cars on the 
market. He went further and stated 
that his Company has the best bunch 
of workers among the car 
companies. 

I personally think Mr. McPherson 
is right. I only hope he will remember 
his words when he sends his Labour 
Relations staff into the 1979 negotia¬ 
tions. 

COMMITMENT 

We have received a good many 
calls in the Chassis Plant over a 
couple of issues that only construc¬ 
tion work can resolve. Some four 
weeks ago, A1 Webb, Doug 
Reynolds and I met with John 
Lounsbury, our Shift Super¬ 
intendent, and asked him to get some 
ditches dug on both sides of the back 
road from the Chassis parking lot 
which goes out to Wentworth St. 

AH through the winter months and 
rainy days, we had water and ice on 
this road because there is no place 
for the water to run down. John went 
out with Doug Reynolds, and he ag¬ 
reed that the problem exists and told 
us that he will get in touch with the 
right people. 

On September 22,1 talked to Mr. 

B. Bicknell, who told me that it’s all 
set up, and all they're waiting for is 


L W VJ IU I 




t mitt udya ui uty weainer 
the work will be done. 

I also received many complaints 
from the Lift Truck Drivers over the 
extremely rough pavement all 
through the Chassis Plant, especially 
the back end around the Receiving 
Room and Rear Axle Storage Area. 
According to my notes, I was given 
some promise from Plant Engineer¬ 
ing back in February, 1977 that, dur¬ 
ing the 1978 summer shutdown, all 
the aisles would be resurfaced. It did 
not happen, and presently I have a 
grievance filed tm this: Our District 
Committeeman, Orville Faught, told 
me last week that the Rear Axle Area 
will be fixed up shortly, but accord¬ 
ing to Ian McNab, there is no money 
in the budget to resurface the whole 
plant. 

We may have to go after them on 
this next negotiations. 

BEHIND IN CALLS 

Through a misfortunate accident, 

I hurt myself the first week in Sep¬ 
tember and misled over a week from 
work. It could not have happened at 
a worse time as we were only some 
two weeks from startup time. I was 
flooded with calls. Although my Al¬ 
ternate Committeeman, Bob Delves, 
did a commendable job (it’s not easy 
to step in cold), in the first three days 
after I came back, I received around 
twenty-five calls. Some of you had to 
wait over a week before I could see 
you. As I write this column, I’m al¬ 
most caught up, and by the time you 
read it, all should be back to normal. 
So, if you didn’t get me at once when 


nupc yuu unuer- 


yuu caucu me, 
stand why. 

PERSONAL COMMENTS 
Soon it will be twenty years that I 
have belonged to this great Union of 
ours. For the first ten years, I was 
just like most of you, and the only 
time I went to Membership meetings 
was when the contract was up or 
some issue was going to be discussed 
which generated my interest. At the 
turn of the last decade, I got in¬ 
terested in Union affairs, and the 
only time I missed a Unit or 
Membership meeting was when the 
night shift kept me away. So you see, 
since 1971 I sat through many meet¬ 
ings, but I do not recall one meeting 
which was as distasteful, horrendous 
and disturbing as the last Unit meet¬ 
ing on September 21, 1978. This one 
meeting I shall never forget. It was 
indeed the saddest day of our Local 
Union. It is my deep conviction that 
there could be nothing more satisfy¬ 
ing than to serve and represent work¬ 
ing men, but after that meeting I 
wished I had stayed home. When I 
went to bed, I lay awake for a long 
time, thinking if it’s all worth it. 

In closing, because of my accident 
I missed the last issue of our paper 
and did not comment on the largest 
uproar we have heard in a long time, 
all through the media. 

I want to go on record on behalf of 
my people in Zone 54 that 1 am posi¬ 
tively against tag relief, and if the 
Company has plans to take us on 
over this issue again, it’s a must that 
we do not give in. 


007 Still Lives 


By C. DENSTEDT 
Alt. Committeeman 
B Body and Paint 

Most people in the paint shop will 
recall that a few years ago Brother 
Bruce Barrett wrote in the 
Oshaworker about a certain 007 (not 
so secret) company agent. At that 
time 007 had been playing some very 
heavy games against our Union and 
membership. 

Since then 007 has been taken out 
of our shop altogether. Everyone en¬ 
joyed his absence for quite a while 
when all of a sudden three more 007’s 
have crawled out of the murky holes 
they live in. 

The two most treacherous 007s 
exposed themselves unexpectedly a 
couple of weeks ago. You now know 
who these two white headed 007s 
are. They will never again be able to 
act against our Union and members 
in a way that makes your previously 
unfavoured foreman look like a nice 
guy. 


THE DURHAM COLLEGE 
STUDENT THREAT 

None of us has anything at all 
against any students, but what 
management started to do could hurt 
us all greatly. By bringing in the stu¬ 
dents to work a Thursday or Friday 
night shift and/or a Saturday we 
stand to lose any number of URjobs. 

Most of these students who 
worked the summer will acquire 
seniority shortly then accumulate it 
over the years just be working one 
shift every week or two. Manage¬ 
ment is going to say that anyone who 
wants a Friday night or Saturday off 
can have it. While that sounds good at 
first, they are deliberately setting this 
up as a very sinister attempt to op¬ 
pose our demand for a 36 hour work 
week for 40 hours pay heading into 
the 1979 contract. By the time you 
read this the whole issue will proba¬ 
bly be settled by our Bargaining 
Committee, which is a darn good 
thing. 
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Department 69 News 


A Trip through the 
Mew Zone “53” 


By AL O’DONNELL 
Committeeman, Zone 48 

After reading the last issue of the 
Oshaworker, I’m not sure there is 
anything left to say on the tag relief 
subject but I would like to give a few 
of my opinions. 

First ofall,this 
local Union has 
fought against 
tag relief for at 
least 20 years. 
The Company 
wants it bad for 
one reason — 
more profits. 
G.M., like any 
other company, 
is motivated by 
profits, not by any noble concerns 
for creating jobs. The tag relief issue 
is debated every set of negotiations 
and so far we have been successful in 
fighting it off. Usually it doesn’t 
come up again during the life of the 
agreement, but unfortunately the 
Company got to a few of our union 
reps and convinced them to join in 
and sell tag relief. They almost pul¬ 
led it off, but luckily it was nipped in 
the bud and should be a dead issue. 

There is nothing in tag relief for 
you and I, and it amazes me that 
some representatives would have us 
believe otherwise. Perhaps their 
memory is not as good as mine, but I 
can recall quite vividly what it’s like 
working on the assembly line. I did it 
for 14 years and know exactly what 
it’s like when your operation con¬ 
sists of driving 6 bolts into every job 
on the last 150 jobs and look up the 
line to see 150 more on the way. I 


The Annual Trap Shoot that your 
Conservation Club has held since 
1938 was won by Frank Vancott with 
47 broken clay birds out of 50. Very 
good shooting. Frank also won the 
Picnic Shoot over Lake Ontario. 
Dave Larocque was second in Class 
A, with 46 out of 50 broken birds and 
beat out Chuck Mellon who also 
broke 46 clay birds, but Dave had a 
better consecutive run. 

Class B was won by John 
Hetherington with 44 out of 50 bro¬ 
ken targets. Phil Duncan was second 
with 43 broken targets, who in turn 
beat out Dave McCann who also 
broke 43 targets, but the consecutive 
run Phil had was longer. 

Class C was won by Harold Rolls, 
a former Trap Chairman. Bing 
Crosby was second. Bing won the 
Darlington Trap Shoot over the 3rd 
marsh a week before. 

The open trap was won by Larry 
Hilts with 47 broken targets and 
Doug Scrimshaw was second and 
Chuck Mellon was 3rd. 

Frank Vancott won the trophy for 
the longest consecutive run — 31 
broken targets. This trap shoot was 
one of the better shoots and Wayne 
Sheehan and his committee would 
like to thank all shooters who took 
the opportunity to shoot. If you won 
a trophy and didn't pick it up, give 
Wayne a call at 623-4084. 

Gun Safety Courses will again be 
under the Chairmanship of Carl Se- 
dore, phone 655-3250, on October 
16th and 17th at 7:00 p.m. at the 
Newcastle property. 

The last column I wrote, I men¬ 
tioned the lack of beaver in this area, 
but a couple of days ago I saw a 
beaver in the Oshawa Creek, and 
every day I see the work of this en¬ 
gineer, cutting trees, building dams 
and a winter house. I hope no person 
or persons bothers this beaver, for 
some individuals seem to delight in 
destroying beaver houses. 

It is always a pleasure to tramp the 
woods this time of year when the 


know what it’s like trying to get work 
off an overloaded job, dealing with 
time study guys who never worked in 
their life and who feast off the efforts 
of the assembly line worker like a 
lamprey eel off a rainbow trout. 

Assembly line work is brutal. We 
don’t count the minutes until the line 
stops for break. We count the sec¬ 
onds. Some of our Union reps need 
to be reminded. Some of the jobs in 
Zone 48, the X-chain, the frame line 
or motor line, would sure look good 
on some of these individuals. They 
wouldn’t be talking of tag relief any¬ 
more. They would be asking for their 
pension rep and getting some infor¬ 
mation on retiring. 

FINAL CAR INSPECTION 
A problem existed in final car in¬ 
spection having to do with the OK 
inspectors working in the final finish 
area, whereas, the overtime avail¬ 
able in that area was not being shared 
by the other final car inspectors. As a 
result two inspectors had exclusive 
rights to the overtime, worked hun¬ 
dreds of hours and earned thousands 
of dollars more than their fellow in¬ 
spectors. This problem, which by 
the way existed before I was elected 
and wasn’t fixed then, has finally 
been resolved due to a grievance 
filed by myself and a final car inspec¬ 
tor. If you are not being asked to 
share in the overtime mentioned 
above, tell your foreman you want to 
see me. 

CHASSIS INSPECTION 
We have argued with supervision 
to allow you to share overtime with 
final car inspectors. We had the same 


wild apples and the many wild nut 
trees are loaded with wild fruit. The 
beech trees seem to have a million 
nuts on them, just out of reach. The 
acorns, still grown on those sandy 
ridges, and the hickory, are a delight 
to eat. Hickory is scarce in our 
neighbourhood, but there is a large 
hickory tree growing on a sandy 
ridge south of Concession 5 in Clarke 
Township, west of Orono. 

The walnuts are mostly grown 
along the fence rows, planted by a 
person who understood nature. The 
butternut is very scarce, but a beauti¬ 
ful butternut tree grows on Hortop 
Street in Oshawa. The many wild 
cherry trees are at their best. The 
choke cherries are ever so plentiful, 
hanging in clusters like grapes. The 
buckthorn berries that last all winter 
on the trees are so good for winter 
bird food. The Hawthorn, that the 
partridge love to feed on, have lots of 
fruit this season. 

There are many wild trees that 
provide food for the birds and wild 
animals, but the wild apple trees 
supply the most food. So if you have 
a wild apple tree on your property, 
leave the axe alone and spare that 
tree. 

If you are going to build a gun case 
to be used in your house, be very 
careful of the material you use to 
cushion your guns. A friend of mine 
used styro foam as a cushion for his 
guns, and in a couple of days the 
bluing had been eaten off by the 
chemical action or the reaction of the 
styro foam and the gun blue, making 
a sad mess of the guns. I have seen 
certain felts that can cause the same 
effects. When dampness gets into the 
felt, rust soon can be seen on your 
gun. So be very careful when choos¬ 
ing a material to line your gun case. 

The Trustees would like to receive 
your fish entry, P.O. Box 483, 
Oshawa. Indoor target shooting any 
day now, and indoor archery any 
evening now. Trap shooting, give a 
call at 623-4084. 


success arguing with the vending 
machine. The last time the subject 
was brought up with supervision 
they said “you can’t do the job.’’ It 
seems strange that if you can’t do the 
job you are sometimes asked to 
supplement final car on a Friday 
night when they can’t get enough to 
stay. All of a sudden when they are 
stuck and need you, can do the job. 

MOTOR LINE MAYHEM 

I can’t believe the motor line. 
Every call I have had on standards 
this model has been on the motor 
line. Repairs are unreal because the 
line isn’t long enough and there 
aren’t enough assemblers. Anybody 
can see that except, of course, the 
ghouls on time study. The company 
allows a situation like this to take 
place on one hand, and on the other 
hand would like to stick tag relief into 
us where the line doesn’t stop and for 
a break you are tapped on the back 
like a sled dog. 

We can’t force actual time studies 
done with a watch because of the sad 
standards language, like “the time 
study will again be made by mutual 
agreement.’’ 

The standards department has 
discovered when they look at people 
on an individual basis and do actual 
time studies, they lose. So they don’t 
“mutually agree” to actual time 
studies. According to their figures up 
in the front office where the time 
study guys play with themselves (sol¬ 
itaire), all the jobs where the work is 
done are good jobs. 

We’ve got to get some decent lan¬ 
guage on job standards. Nobody 
should be working on a job that can’t 
possibly be done properly. A 45 mi¬ 
nute hour where no employer work¬ 
ing at a normal pace works more than 
45 minutes per hour should be what 
the Union is striving for. People who 
sit in plush chairs with their alligator 
shoes up on their mahogany desks 
will say this is a crazy plan. The men 
and women who are paying their fat 
salaries and chasing an assembly line 
for a living will probably see my 
point. 

LIGHT AND HEAVY 
REJECT 

Let’s put the onus for the prob¬ 
lems in these areas right where it be¬ 
longs, on management. Back room 
scheming by supervision to man¬ 
euver whoever the hell they want 
into these areas has created the prob¬ 
lems. These problems will be resol¬ 
ved by the Union in the same way 
they were created by management, 
one at a time. 

FINAL FINISH 

Management have speeded up the 
lines in final finish, asking only that 
while you sprint up and down the line 
you make sure the cars have a nice 
paint job. Crash Munroe, another 
body shop parachutist is an expert at 
telling people to wear their glasses 
and watching the clocks like we were 
all 5 years old. The people who do 
the work tell me he wouldn’t know 
sandpaper from the stuff used in the 
toilets. Crash was a committeeman, 
couldn’t do the job, then flopped to 
supervision. While his position has 
changed, his ability remains the 
same. Grow up Crash. For forty 
thousand a year it seems to me you 
should be concentrating on building 
better cars, rather than playing the 
fool. 

GRIEVANCES 

A number of grievances have been 
field concerning temporary skilled 
and unskilled help applications. The 
superintendent of maintenance told 
me that he doesn't know who 
worked for him in the summer. He 
said ask the clerk who said to ask the 
foreman who said to ask the superin¬ 
tendent who said ... and so on. 
These grievances are in procedure 
and I'll let you know the results as 
soon as possible. 

CALL THE COMMITTEEMAN 

As I said above, management 
creates problems one by one. I'll try 
to resolve them one by one. Let me 
know if you have a problem. 


By BING CAMPNEY 
Committeeman, Zone 53 

I hope everyone had a safe and 
enjoyable holiday, got well rested 
and are ready to go at it again 
(UGH!). There has been quite a 
change in our 
Truck Plant the 
past two years, 
and this past 
summer is no ex¬ 
ception. Just to 
catch you up to 
what has trans¬ 
pired in your new 
zone, firstly, 
your new Zone 
Number is “53” 
not “52”. My 
zone consists of the whole Motor 
Line Supervisors, Keith Brown and 
Joe Pilkington, all of the Main Line 
production downstairs which have 
Supervisors, LesCassellman, Bernie 
Davis, Norm Short and Mai Fraser, 
Sheet Metal area supervised by Frank 
Hackenberger. I also represent all 
Dept. 8 (Inspection) who work in my 
Zone and the employees in the stores 
(crib) (550). I no longer represent 
Material Control, as of August 21, 
1978, but let me say that it was an 
honour and an experience to repre¬ 
sent these brothers whose seniority 
in some cases doubled mine. But also 
let me say that you will be well repre¬ 
sented by Ed Whitney, my ex- 
Altemate and now your new Com¬ 
mitteeman in Zone 52. 

I reluctantly hated to lose Ed as 
my partner, who I learned to respect 
and enjoyed getting to know him. Ed 
is a territfic person and a great Union 
man, so make Ed welcome when you 
see him in your zone. (Good luck 
Ed.) 

My new Alternate, and my choice, 

Gene Bergeron, is no stranger to 
Union affairs and I look forward to 
working with Gene in the future and 
Gene and I will continue to give you 
strong and sincere represenation. 

START UP 

The jobs seem to be quite heavy in 
some cases, so when the lines get 
rolling steady and you feel that you 
have a problem with Standards on 
your job, tell your Supervisor. If he 
can’t satisfy you, then ask for your 
Committeeman and he will request 
Standards if needed. Never refuse a 
direct order from your Supervisor. 
Just do it and call your Committee¬ 
man if you feel you need to. We have 
a grievance procedure whether we 
like it or not, so let your Union Rep¬ 
resentative help you when you have 
a problem. 

FANS 

While I am preparing this article, 
we are trying to get all of our fans 
rehung. With maintenance as busy as 
they are with wrinkles in the new 
machinery, we are behind on our 
schedule, but be patient and I will 
have them installed in the areas 
which had them and any new area in 
our zone. I have a bank of fans or- 


By MURRAY STRONG 
Alt. Committeeman 
Third Shift, Zone 42 

I read an article recently in the 
newspaper which smelled a little 
fishy. 

When Prime Minister Trudeau did 
not call a general 
election this fall 
he gave 64 mem¬ 
bers of Parlia¬ 
ment an auto¬ 
matic life time 
salary of at least 
$5,000 a year. 
After 6 years of 
office these 
M.P.’s collect 
cheques even if 
they are defeated 
in an election. This is not all. After 
the parliamentarian turns 60 the pen- 


dered so I hope to have the coolest 
zone in the plant. 

ABSENTEE NUMBER 
Time and time again, I go upstairs 
with an employee(s) who didn’t 
phone in that he was sick or for other 
reasons. If you don’t phone in, then 
you already have two strikes against 
you before the Union gets to you. So 
once again, here is your absentee 
number to call in — 723-2203. When 
you make this call you should know 
your serial number, dept, number, 
and your Supervisor’s name. If you 
are not sure when you are returning 
to work, tell them that. This number 
is your protection, so use it. 

LINE SPEEDS 

Here are the line speeds given to 
me by the Company, August 28, 


1978. Min./Job 

1. Gate Line 1.14 

2. Respot Line 1.16 

3. Box Build 1.14 

4. Enamel Plant (Elpo) 1.05 

5. Enamel Plant (Dip) 1.00 

6. Hardware Line (Cab) 1.20 

7. Box Hardware 1.12 

8. Cab Sealer Line 1.14 

9. Cab Dulux Line 1.13 

10. Touch Up Line 1.12 

11. Box Paint 1.12 

12. Sheet Metal Paint 1.12 

13. Garnish Mould Paint 1.12 

14. Paint Repair 2.35 

15. Rivet Line — F51/M31 1.16 

16. Spring Line — M33 1.13 

17. Axle Line 1.16 

18. Cross Chain — M35A 1.16 

19. Chassis Line — M37 1.20 

(Main Line) 

20. Gas Tank Delivery 1.13 

21. Sheet Metal Build — M23A 1.16 

22. Sheet Metal Drop (F4) 1.20 

23. Rad Support Line 1.14 

24. Engine (Motor) Line 1.16 

25. Tire .90 

26. Light Final Condition (F19) 1.10 

27. Light Final Condition 

(F19A) 1.10 

28. Body Drop (F4) 1.20 

29. Final Line (F4) 1.20 


A memo sent to all supervisors let¬ 
ting them know whose group will be 
doing the weekend driving is as 
follows: 

August, 1978 — Les Leighton; 
September, 1978 — E. Stone; Oc¬ 
tober, 1978 — S. Lawrence; 
November, 1978 — S. Martin; De¬ 
cember, 1978 — A. McMullan; 
January, 1979 — L. Leighton; Feb¬ 
ruary, 1979 — E. Stone; March, 1978 

— S. Lawrence; April, 1979 — S. 
Martin; May, 1979 — A. McMullan; 
June 1979 — L. Leighton; July, 1979 

— E. Stone. 

TRANSFERS 

Once again may I caution anyone 
who wishes to put in a transfer, there 
is no guarantee to what shift you 
could end up on, and there is no 
guarantee to what job you could end 
up with. You are transferred to the 
opening in the department to which 
you transferred. Make certain you 
are ready for all possibilities. 


sion becomes indexed to the cost-of- 
living. 

A retired M.P. with 25 years’ of 
service would collect an annual pen¬ 
sion of $17,250 plus cost-of-living. If 
an M.P. retires after 6 years (average 
35 years of age) he would collect for 
approximately 40 years. 

Simple arithmetic — 64 M.P.’s by 
$5,000 by 40 years = $12,800,000. 

With Trudeau holding his election 
in the spring, taxpayers shell out just 
a little more. It makes you feel good 
to be a Canadian, doesn’t it? 

The UAW negotiating committee 
will have a real fight trying to get the 
members a cost-of-living on their 
pensions. You receive full benefits 
after 30 years service not 25, and we 
have yet to get any protection for the 
years ahead after retirement. 
Wouldn’t it be nice just to vote your¬ 
self a raise. 





Parliamentary Pensions 
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Unsafe Working Conditions 


By KEITH POST 
District Committeeman 
PAINT & HARDWARE 



On Thursday, September 21, 
1978, the G.M. Membership concur¬ 
red with the Executive Board of our 
Local that the Truck Plant Safety 
Rep be removed 
from his ap¬ 
pointed Health & 
Safety job be¬ 
cause he cam¬ 
paigned for Tag 
Relief on behalf 
of Management. 
G.M. will now 
3 k hopefully under¬ 
stand that they 
will face a United 
Bargaining Team 
and Membership in 1979 negotia¬ 
tions. 

I hereby thank all District 3 mem¬ 
bers who made the question of 
UNITY possible by standing solid 
against Tag Relief. 


RECEIVING DOCK 

Sometime last May 1978, I con¬ 
tacted Mr. Peel, General Super¬ 
intendent, regarding the extremely 
cold working area on the back dock 
in the winter. I understand super¬ 
vision is looking seriously in to re¬ 
solving thiVproblem. 

UNADJUSTED GRIEVANCES 
In the next few issues of our 
Oshaworker, I will try to acquaint 
you with the unsafe working condi¬ 
tions oilr Paint Shop brothers and 
sisters were faced with in June and 
July 1978, which led to three walk¬ 
outs. The following is the combined 
appeal cases submitted on the sus¬ 
pensions on both shifts. 

The Toronto Weather Bureau 
takes temperature readings in 
Oshawa at 4:00 p.m. and a maximum 
reading that comes some time after 
that every day. 

It is a fact that the temperature in 
G.M.’s South Plant B Paint Shop in 
Oshawa is at least 10 degrees 


Your Canada Pension 

Plan 


By CAROLE GODFREY 
Field Officer 
Canada Pension Plan 
Oshawa 

In my two previous articles, I out¬ 
lined very briefly some basic infor¬ 
mation on the Canada Pension Plan. 
Now I will answer some questions 
that we encounter frequently. 

(1) I am 67 years old and drawing the 
Retirement Pension. I have returned 
to work and my employer insists on 
taking Canada Pension from my pay. 
What should I do? 

If you still have your Notice of 
Entitlement from Canada Pension 
Plan, show that to your employer. 
The notice explains that you may not 
contribute after the effective date of 
your pension. If you have lost your 
notice you can get a duplicate by 
writing to Chief of Claims & Bene¬ 
fits, Canada Pension Plan, Ottawa, 
Ontario. You can apply to Depart¬ 
ment of National Revenue for a re¬ 
fund of any contributions you made 
after your pension became effective. 
This may be done when completing 
your yearly return. Difficulties you 
have in this area must be resolved 
through your District Taxation 
office. 

(2) I will be 65 later this year, but I 
plan to work for another year or two. 
Can I carry on paying Canada Pen¬ 
sion Plan? 

Yes, you contribute to the Canada 
Pension Plan until you reach 70 years 
of age, stop working or start to draw 
a retirement pension. However, you 
could start to draw your Canada 
Pension Retirement benefit at age 65 
whether or not you retire. Before 


you decide what to do, contact your 
nearest Canada Pension Plan office. 
You may not necessarily gain by 
continuing to contribute after age 65. 

(3) Disability Benefit — a person 
must have contributed for at least 
five of the last ten years, and must be 
suffering from a severe and pro¬ 
longed disability. The disability 
could be either mental or physical, 
but must be such that the person is 
incapable regularly of any substan¬ 
tially gainful occupation. The disa¬ 
bility must exist for a long-continued 
period and be of indefinite duration, 
or be likely to result in death. 
Factors common to all benefits: 
CPP benefits are portable, payable 
anywhere in the world. Most CPP 
benefits are taxable, and T4(A) P 
Slips are issued each year to all 
beneficiaries who have received tax¬ 
able benefits in the previous year. 
These benefits are indexed and every 
January are escalated in line with in¬ 
creases in the cost of living. There is 
no means test for CPP benefits. You 
can draw your Canada Pension 
benefit and a private pension plan 
also. 

Durham Region residents for further 
information contact: 

Canada Pension Plan 
200 John Street West 
Oshawa, Ontario 
L1J 2B4 
Tel: 576-7901 
Interviewing hours: 

8:30 A.M. to 4:15 P.M. 

Monday to Friday 
(The office is on the second floor 
and there is an elevator). 


SkiUed Trades Report 


By JUNIOR McMULLAN 
District Committeeman 


One of our top committeemen re¬ 
ported in his article in the September 
21, 1978 issue of the Oshaw orker a 
statement made by Irv Bluestone, 
1st Vice Presi¬ 
dent of the 
UAW, concern¬ 
ing skilled trades 
versus non skil¬ 
led trades in the 
upcoming 1979 
negotiations. 

The District 
Committeeman 
claims that 
Bluestone stated 
there should be 
no special consideration given the 
tradesmen on demand for monies, 
etc. over the non-skilled worker. He 
claims that Bluestone is trying to 
narrow the gap in wages between the 
skilled and unskilled worker in the 
plant. 

I feel there is enough friction be¬ 
tween the tradesmen and non-skilled 


trades now without someone adding 
to the problem. I also feel that Blue- 
stone should not be making any 
statements of this nature. I don't 
think the fight for money, etc. is be¬ 
tween two factions of our Union, but 
with the Company. 

If Irv Bluestone and the District 
Committeeman would check the 
money and benefits a skilled trades¬ 
man receives outside our UAW 
Plants, they would not make any 
statements of this nature. 

Now, I am one of the first to admit 
the UAW is a great Union, but if we 
are negotiating trade demands under 
the conditions of fairness to other 
unskilled employeed in the UAW 
then I feel it's time for a change. 

I don't care how much money they 
can negotiate for the non-skilled 
employee. Good luck to them. But 
when you compare the tradesmen, 
who have a skill to sell, then Irv 
Bluestone and any other official of 
our Union should not be making 
statements to please the majority of 
our Union. 



Fahrenheit hotter than the outside 
air by mid-afternoon on a hot day. 
This is due to three facts. The B 
Paint Shop is situated on top of the 
South Plant Body Building. There 
are open-ended ovens operating in¬ 
side the Paint Shop at temperatures 
of up to 300 degrees Fahrenheit and 
more and the present air ventilation 
systems are inadequate and faulty 
due to poor maintenance. 

On June 27,1978, the day of Shift 2 
walkout, there was no water on top 
of the roof of the Paint Shop. By 
failing to use this standard system of 
heat control, the stagnant air sur¬ 
rounding the Paint Shop is con¬ 
stantly heated up by the sun and the 
hot tar on the roof, and then drawn 
into the Paint Shop’s ventilation 
system. 

General Foreman R. Nelson in¬ 
formed Committeeman Denstedt 
that on June 29, 1978, they did put 
water on the roof and between 4:00 
and 6:00 p.m., the Paint Shop temp¬ 
erature was dropped by 10 degrees 
Fahrenheit. 

A close look at the B Paint Shop’s 
inside — outside air ventilation sys¬ 
tem is most instructive. In the first 
weeks of August, during plant shut¬ 
down for model change-over and va¬ 
cation, Committeeman Denstedt 
undertook an exhaustive investiga¬ 
tion of air system facilities done in 
response to numerous grievances 
filed by the Union for the past couple 
of years in B Paint Shop. 

Denstedt witnessed what the 
maintenance men found when they 
began the overhauling. Penthouses 
44, 53, and 54, all had dirty filters. In 
some cases, there was dirt over one 
inch thick clogging the filters so that 
no air could go through them. There 
were a number of Penthouse fans 
with their belts fallen right off onto 
the floor. Some fans were not electri¬ 
cally hooked up. Many fans had 
w orn belts that slipped . Many of the 
exhaust fans on the paint Shop wall 
that take the hot polluted air out of 
the Paint Shop were not working 
properly. In all, over 200 fan belts 
had to be replaced. Denstedt drew all 
these things regarding the ventilation 
systems machinery to the attention 
of Paint Shop Management. 

On June 27, 1978, acting Commit¬ 
teeman Denstedt measured the 
temperature with an indoor-outdoor 
thermometer for 5 minutes each at 
five general locations throughout the 
B Paint Shop. These readings were 
taken approximately from 6:30 p.m. 
until 7:45 p.m. Those readings were: 
anti-rust ramp, 97F degrees; east 
sealing, 96F degrees; first lacquer 
booth, 94F degrees; sanding-taping 
area. 96F degrees; and west sealing 
area, 97F degrees. 

Denstedt and Arthur on No. 1 shift 
did not take temperature readings at 
the hottest work stations in the Paint 
Shop right where the jobs come out 
of the ovens. They did not take read¬ 
ings inside the heated jobs or next to 
the heated load bars that carry the 
jobs. 

In all these cases, the temperature 
one works in is at least 10 degrees 
Fahrenheit hotter than in the general 
areas of the Paint Shop. The humid¬ 
ity was unbearable. 

Inside the B Paint Shop, the 
humidity does not tend to fall until 12 
a.m., if then. This is due to very poor 
ventilation systems in the shop and 
close proximity to the lake. It is 
common place to have extreme 
temperatures and humidity main¬ 
tained for the best part of the night 
shift while the outside air is cool and 
breezy. 

In short, the high humidity of any 
day is virtually maintained all even¬ 
ing inside the Paint Shop while it may 
have fallen significantly outside. 

Such was the case in June and July 
1978. 



Look for the 
union label 


Pensions 


By TED O’CONNOR 
& JOHN BEERS 




Due to the amount of retirements 
this month we will only list the new 
retirees in this article. To all of you 
we wish a long and happy retirement. 

Sam VonGunton, 39.0, Parts; Max 
Bebee, 25.5, Parts; Harvey Wilson, 
31.2, B Body Shop; Abe Taylor, 
31.1, B Body Hardware; George A. 
Wilson, 17.8, T.P. Maintenance; Ar¬ 
thur Manderson, 32.8, Material 
Handling B Body; Steve Vaillan- 
court, 30.3, Chev Line Chassis; 
Harold Kirtley, 31.3, Parts; Frank V. 
Sprackett, 25.7, N.P. Rad Room; 
David Calvert, 28.1, T.P. Black 
Enamel; Clare J. Rowe, 28.8, B.P. 
Skilled Trades; Karl E. Ring, 23.5, 
Chassis Maintenance; Art Petherick, 


28.9, N.P. Tool and Die; Herb Mar¬ 
tin, 23.3, B Body Hardware; Henry 
Bons, 26.1, Parts; Ed Javorski, 34.2, 
B Chassis Reject; Marcel Furoy, 
14.6, B Body Material Handling; 
Don Barclay, 30.9, Parts; Harvey 
Beatty, 25.8, North Plant; Ray 
Taylor, 28.2, Parts; John Smith, 
31.2, B Chassis Reject; Ron 
Kavanaugh, 27.7, B Body Shop; 
John Gulenchyn, 30.5, N.P. Skilled 
Trades; A1 Cox, 22.9, N.P. Rad 
Room; Murray MacPherson, 28.1, 
N.P. Maintenance; James Robinson, 
31.0, Dept. 44 B. Plant; Vern 
Bowler, 35.1, Inspection Body 
Plant; Percy Redshaw, 30.0, Dept. 
77 Chassis. 


Foreman’s Antics 


By PAT THRASHER 
Zone 56 Committeeman 

I have dealt with all kinds of 
Supervision, from the Foreman’s 
level to the Plant Manager’s level, 
over the years. However, one such 
individual fore¬ 
man, Glen Fallis, 
who looks after 
Heavy Reject 
would put all the 
past and present 
members to 
shame. Since 
Fallis has been in 
Heavy Reject, 
he has done no¬ 
thing but harass, 
intimidate and 
treat employees like pieces of dirt. 
On numerous occasions, Fallis has 
been chewed out by Labour Rela¬ 
tions, Superintendents and other 
members of Supervision concerning 
some of his actions in Heavy Reject, 
but it does not seem to do any good. 

Recently Fallis gave out discipline 
to two employees for doing things 
that were supposedly unsafe in the 
area. On Monday, September 18, 
1978, Nels Wilson and myself be¬ 
came involved in incidents that 
should have gotten Fallis fired from 
the Company. Mechanics on the end 
of the Main line would check the 
brakes and find the vehicles had little 
or no brakes, and Fallis was pulling 
DO NOT DRIVE or WATCH 
BRAKE stickers off the windshield 
because he figured the mechanics 
were putting too many on, and con¬ 
sequently the two truck was working 
too hard. 

Fallis, on one occasion, issued or¬ 
ders to the start-up mechanic mot to 
put so many DO NOT DRIVE and 
WATCH BRAKE stickers on the 
vehicles because there were too 
many tow jobs. 

After I became involved with the 
General Foreman and the Superin¬ 
tendent, Fallis went back to the 
employee, denying he said any such 
thing, but insinuated the employee 
and Committeeman were liars. Fallis 
then told the employee to put stic¬ 
kers on any job he felt had little or no 
brakes. Other employees in the area 
heard Fallis say not to put stickers on 
the trucks, so I guess we know who 
the liar is. 

This is the same foreman that, on 
June 9, 1978, used a punch (No. 47) 
to okay a defect in the vehicle brake 
system after an Inspector told him 
the vehicle was not safe to roll or be 
driven, and should be towed off the 
line. Also on June 9, 1978, Fallis or¬ 
dered an employee to punch out a fan 
blade bolt without looking at the veh¬ 
icle. but the employee told Fallis he 
was not punching the defect out until 
he checked it. When the employee 
checked the bolt, he found it was 
sticking out of the fan blade appro¬ 
ximately 1". 

Most other members of super¬ 
vision conceded it is the foreman’s 


and the employee’s responsibility to 
ensure that trucks coming off the line 
are safe as to not endanger other 
employees in the area. The 
employee is living up to his respon¬ 
sibility by putting the stickers on the 
windshield, but Foreman Fallis is 
negligent in pulling off any sticker or 
punching out any job. 

Grievances have been filed about 
Fallis working and punching out 
jobs, and the Superintendent has 
given me his word that either Fallis is 
going to stop working or he is going 
to have to take drastic steps. 

Any employee that sees Fallis pul¬ 
ling off stickers, punching jobs or 
working should immediately call the 
committeeman, and I personally will 
get the superintendent to live up to 
his responsibility and work. 


LETTER TO 
THE EDITOR 

I was extremely dismayed when I 
read the last issue of the 
Oshaworker. Everyone has the right 
to express his or her opinion on any 
issue, but 1 do not think our Union 
Newsletter is the place to hold a war 
between different political factions 
of the Local. 

Instead, the Top Committee 
should be concentrating their efforts 
to get the membership united before 
we head into a real tough set of 
negotiations. 

Let’s use some of this energy and 
get the brothers and sisters decent 
wages and a cost-of-living on our 
pension. 

Remember, its UNITED Auto¬ 
mobile Workers! 

Murray Strong 


UAW GOLF LEAGUE 

UAW Golf Banquet and Dance 
November 4,1978 

Supper at 6:30 p.m. 

Dance 9:00 p.m. until 1:00 am. 
Music.- Mr. D. J. 

Everyone Welcome 

Supper and Dance: 
$10.00 per couple 

Dance only: 

$3.00 per couple 

Tickets can be obtained from UAW 
Golf Members or phone: 
576-1914, 576-6383, 579-0278 
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Seniority Broken 



By TOM HOAR 
Zone Committeeman 

Within the past three months I 
have had two cases reported to me 
under Paragraph 54C of our Master 
Agreement, where the Company has 
misused this 
paragraph. This 
paragraph reads 
as follows: 
“54 — An 

employee’s 
seniority shall be 
broken: (c) if the 
employee is ab- 
^ sent for three 
J fPl working days 
t'/HlI mfrWm without properly 
notifying the 
management, unless a satisfactory 
reason is given. After the unreported 
absence of three working days, man¬ 
agement will send clear written noti¬ 
fication to the employee’s last known 
address as shown on the company’s 
records, that his seniority has been 
broken and that it can be reinstated 
if, within three specified working 
days after delivery or attempted de¬ 
livery of such notice, he reports for 
work or properly notifies manage¬ 
ment of his absence. A copy of such 
management notification will be fur¬ 
nished promptly to the Chairman of 
the Shop Committee. If the 
employee complies with the condi¬ 
tions set forth in the notification, his 
seniority will be reinstated if it has 
not otherwise been broken; how¬ 
ever, such reinstatement shall not be 
construed as limiting the application 
to his case of the shop rule regarding 
absence without reasonable cause.” 

As you will see from reading this 
paragraph, this was put in our Ag¬ 
reement with the intention that if an 
employee was absent from work 
three days without notifying the 
company, they would send out a 54C 
to his last known address. In both of 
these cases they did notify the com¬ 
pany by phoning the absentee 
number. The first brother with 5 
years seniority was asked by the ab¬ 
sentee operator if she would put 
down his return to work as the fol¬ 
lowing Monday or Tuesday? The 
brother replied that she could put 
down whatever she liked, as the re¬ 
turn to work was solely up to his 
doctor. 

In the second case, the brother’s 
wife phoned the absentee number 
and gave them the information along 
with unknown for his date of re¬ 
turn. This brother has almost 15 
years of seniority along with an ex¬ 
cellent record as far as time off is 
concerned. The company at the in¬ 
sistence of Supervisor, J. Franssen, 
did send out a 54C in this case, as 


well, although the brother had re¬ 
turned to work prior to receiving this 
notice. 

The reason that I am pointing out 
these two cases is that in both inci¬ 
dents the fault lay either with the 
supervisor involved or with the 
answering service that handles all 
calls for G.M. absentee. I feel that 
this service should be promptly 
looked into or changed before some¬ 
one with a considerable amount of 
seniority does get into trouble al¬ 
though he or she has followed all the 
rules that the company has im¬ 
plemented. 

I would strongly suggest that in the 
future, if you are not sure when 
you’re returning to work, you give 
them unknown date of return. I will 
attempt to get the company to con¬ 
firm that this will be written down by 
these people when told to do so. I 
also have a grievance on this matter 
currently going to the third step of 
our grievance procedure, as there 
have also been other problems with 
this specific paragraph within the 
Truck Plant. 

You will also notice that this lan¬ 
guage states that the Company will 
send this notice to your last known 
address on file, which means that if 
you do move and forget to change 
your address, all it would take is one 
of these 54C’s and the Company 
could have you on the unemploy¬ 
ment lists before you receive notice 
of it. 

OVERTIME 

Just a reminder on this controver¬ 
sial topic. Anyone who is working as 
an assembler in the Hardware Line 
in Dept. 27, and wishes to have a 
chance to drive on overtime in Reject 
on the weekends, should im¬ 
mediately make his intentions 
known to his foreman, who will 
submit this to the General Foreman. 
This is where the list of names is kept 
and I was informed that they will at¬ 
tempt to equalize this casual over¬ 
time in the Reject Dept. 

The reason I ask this is because I 
attempted to solve this at a Second 
Step meeting with the Company and 
they refused to consider that all as¬ 
semblers be considered as wanting a 
chance at this casual overtime, but 
would list and keep on record the 
names and hours worked of all 
people who have made their inten¬ 
tions known to management. 

In closing, it looks as if this model 
will be the same as far as scheduled 
Saturdays goes, with our Canadian 
dollar trading at 85 cents U.S. My 
feelings are that when they need 
trucks they will build them on Over¬ 
time in Canada first, until the dollar 
returns to a more respectable level. 


OSHAWA- 

WHITBY 

1978 CAMPAIGN 
OBJECTIVE 

$1,104,000 
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United Way 
thanks to YOU 
it works... 
for ALL OF US 


LOCAL 222 
SAYS YES 
TO THE 
UNITED 
WAY 


By CONNIE LOCKHART 
Zone 27 

I feel that the Supervisors that run 
52 Material Handling Department 
have a very low rapport on how to 
run a department. They feel that on 
paper they 
ifi® needed 170 
people to run the 
! North Plant. So 
on September 1, 

| 1978, they laid 
off 8 people to 
bring them in line 
with their 
budget. While 
they made their 
budget, what 
they did forget 
was that 5 people were going on holi¬ 
days. 

When I questioned them, they 
said, “Should we not give the people 
the holiday?” I said, “No, just put 
people in the department to cover 
holidays, PPH replacements and 
normal absentees.” They came back 
and said, “We have 6 people to do 
this job now.” I said, “That does not 
even scratch the surface.” Since 
they laid off the 52 Drivers, every 
single day they have used Production 
people driving, and work people 
double shifts to cover the jobs in the 
North Plant. 

To me, it’s a department that does 
not know how to manage anything at 
all, for when you have to lay people 
off one day, then turn right around 
and pay people time and a half and 
double time, borrow people on a reg¬ 
ular basis just to run a business, then 
just maybe the people that set the 
budget and control people are not as 
smart as they would like people to 
think they are. Just maybe people at 
the top of this house should take a 
good look. 

The Drivers that were laid off from 
the North Plant went to the South 
Plant to do just that, cover people 
who were out for one reason or 


another. They used experienced 
Drivers, not Production Drivers. It 
seems there are two sets of rules. 

The Company is trying hard to get 
rid of as many men as possible in 52 
Department by combining their jobs, 
Stockmen and Drivers, Receivers 
and Stockmen. When questioned, 
they say they are paying the highest 
of the two rates and they figure it’s 
okay, while I’m telling you people 
the little favours that you do for these 
people today will end up as part of 
your normal job tomorrow. 

So watch your step, and if you feel 
there is something wrong in what 
you re doing, call your Committee¬ 
man right away. Just maybe by stick¬ 
ing together a little tighter as a group 
we just might get the laid off people 
back to work in the North Plant 
where they belong, and have a better 
working relationship with our fellow 
workers. 


A Decent U.R. Spare Man 
System Lives 



UAW Recreation 

Committee Report 
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By RON GAY 
Chairman 

The first thing I wish to do in this 
report is to thank the members of the 
Recreation Committee who are in 
the background, but do most of the 
work. They are: 
Daryl Blake, 
Vice-Chairman, 
Truck Plant: 
Dave Thompson 
Jr., Secretary- 
Treasurer. 
North Plant: Bill 
Stevenson, 
North Plant: 
Charles Formo¬ 
sa, Battery 
Plant: Gord Pil- 
key. Truck Plant: Gus Heroux, 
Truck Plant: Junior Munroe, Truck 
Plant, Calvin Pettit, Truck Plant. 

These brothers put in a lot of hours 
and hard work on the past UAW Pic¬ 
nic. 

We are a new Committee with a lot 
of new ideas. Bear with us and I be¬ 
lieve, with the help of the Top 
Executive, we can improve things, 
as we must change with the times. 

The UAW Carling-0’Keefe Hoc¬ 
key Tournament is now in the pro¬ 



cess of getting started. It is proposed 
for Saturday, February 10th and 
Sunday. February 11th, 1979. More 
on this at a later date. 

“B” AND “C” CALIBRE 
HOCKEY PLAYER 
TOURNAMENT INVITATION 
FROM LOCAL 707, UAW, 
OAKVILLE, ONT. 

To: Ron Gay, 

Recreation Chairman. 

Local 222. UAW 

Dear Brother: 

During the past few years, our 
Local 707, has been fortunate 
enough to be invited to your Annual 
Hockey Tournament. Due to the 
high calibre of players involved in 
your tourney, we have always had to 
send our very best ‘ A** and **B , ‘ 
calibre players. This causes a prob¬ 
lem because we have manv other 
players **B” and **C” calibre wish¬ 
ing to get involved in a tournament 
play. 

To solve this problem, this year, 
the Local 707, UAW Hockey League 
is holding its first Annual Invitational 
Hockey Tournament, strictly for 
B and “C calibre players. 

This will be a one day tournament 


By BRUCE BARRETT 
Committeeman 
B Body and Paint 

In my article in the last 
Oshaworker, I appealed for paint 
shop management to enter into a 
good spirit of co-operation and good 
social attitudes 
to build a top 
quality product 
in a civilized 
way. I am happy 
to be able to say 
now that this has 
been a c - 
complished. Just 
after that article 
came out on 
Wednesday, 
September 20, I 



to be held on March 24, 1979, at 
Meadowvale Four Rinks, Missis¬ 
sauga, Ontario, beginning at 8:00 
a.m. and ending at 5:15 p.m., with an 
awards presentation and dance that 
evening at our Union Hall (707 
Galaxy Club, Oakville.) 

Entrance fee to the Tournament 
will be one hundred and forty dollars 
($140.00) per team, which will in¬ 
clude admittance for players and 
their wives to award presentation 
and the dance. » 

Please read the rules and regula¬ 
tions on the following page, and if 
interested in sending a team to repre¬ 
sent your local, fill out the following 
application form. "B " and “C“ 
calibres from your House League. 
Best regards. 

Dave Simpson. 

Vice-President. 

707, UAW Hockey League. 

Anyone wishing more information 
on this tournament, please contact 
me by leaving me a letter at the 
Union Hall or phoning me at home — 
728-9633. 


met with T. LaSorda of Labour Rela¬ 
tions, Assistant Super. H. Kok and 
G.F.R. Nelson for one and a half 
hours. The membership had shown 
its great concern about maintaining 
our traditional way of work life, not 
having to fight everyday to keep our 
own preferred jobs by seniority. This 
was recognized by management in 
the agreement they struck with me in 
the Sept. 20 meeting. 

It was agreed that all senior U.R. 
people who had been on relief jobs 
would stay on their reliefjobs. It was 
further agreed that any relieving jobs 
that come open in the future will be 
filled by the highest seniority U.R. 
person in the paint shop, provided 
they could do the job and wanted it. 

The meeting also established that 
U.R. spare people would not be 
forced to stay in groups other than 
their own except for a short training 
period. Further, it was agreed that no 
U.R. spare would be put on a dirty 
job for too long, or be put on bad jobs 
more than the other U.R. spare per¬ 
sons. 

In short, the U.R. spare system 
would return to the way management 
had proposed it would work. Each 
employee and the Union had had an 
agreement with management on this 
system at the time that they had gone 
on U.R. That agreement was never 
changed, and now will be practiced if 
the U.R. spares so desire it. They do 
desire it. and it was agreed in the 
Sept. 20 meeting that management 
would discuss this with each U.R. 
spare who had any complaint re¬ 
cently (virtually all U.R. spares) and 
resolve it on the desired basis. 

It automatically follows that now 
that the U.R. spare system is return¬ 
ing to the good old way by which all 
serve their own groups first and are 
treated with equal respect and fair¬ 
ness, assemblers will keep their trad¬ 
itional rights and way of life as well. 


UAW 
Bowling 
League 

By JOHN “WEINER” PHALEN 
HIGH SCORES FOR 
SEPTEMBER 15, 1978 

Robert Perry 870 (276, 273, 321), 
Earl Jordan 837 (231,358, 248), Phil 
Cormier 781 (309), Noel Rickets 780 
(329), Hal Ballem 778, Deb Tilk 769 

_ (313), John Adair 

722, Ron Murray 
722, Hugh 
McLeod 718, 
Dave Murray 
706 (300), Ron 
Robertson 706, 
Walter Sos- 
nowski 697, Ken 
Cobb 693, Doug 
Hodgson 690, 
Gord Lacain 686 
(345), Connie 
Lockhart 681 (332), Steve Pollock 
681, James Holt 680, George Don- 
nithorne 678, Bill Stacey 677, Fred 
Hogarth 671, Ron Fogal 669, 
Maurice Lyon 665, Jim Johnston 
663, Pat Lovely 663, Dennis 
Livingstone 657, Dave Moore 656, 
Don Re voy 649, Bill Jacques 648, Alf 
Statham 646, Ron Jones 643, Dave 
Livingstone 642, Tony Lupel 641, 
Ken Livingstone 639, Guy Gaudet 
638, Bob Richardson 635, Les 
McDonald 633, Bill McGilles 632, 
Darcy Chapman 630, Hank Veenhof 
630. 

HIGH SCORES FOR 
SEPTEMBER 22, 1978 

Steve Pollock 936 (365, 293, 278), 
Rick Mitchell 821 (295, 230, 286), 
Ron Robertson 780 (353), Roy Col¬ 
lins 779, Gary Carey 755, Hal Ballem 
722, Gene Dziama 720, Fred Roach 
716, Tony Lupel 712, R. Harrison 
707, Robert Perry 697, Bob 
Richardson 692, Gerry Korstanje 
690, Ron Murray 689, Noel Ricketts 
688 (300), Doug Hodgson 686, Ken 
Shobbrook 685, John Redko 676, 
Dennis Livingstone 666, Gary Lyon 
661, Jim Meikle 651, Doug Marlow 
651, George Donnithorne 648, Jim 
Lovelock 648, Terry Mathews 647, 
Ken Cobb 645, Bill Stacey 639, Abe 
Taylor 638, Ron Hagerman 635, Jack 
Anderson 630. 

TEAM STANDINGS 

DIVISION “A” 

Safeway Stores 7, Mama’s Donuts 
6, Houdaille 5, Country Strings 5, 
Ron Murray’s Hot Shots 4, Oshawa 
Bowling Lane 4, The Provincial 1, 
Local 597 0. 

DIVISION “B” 

Guscott Plumbing 6, Bill Clark’s 
Plumbing 6, Bowers Texaco 5, Fur¬ 
niture Village 4, Bo-Peep 4, Foun¬ 
tains Sunoco 4, Oshawa Sod 2, Ad¬ 
miral Optical 1. 

DIVISION “C” 

Formokan Judo Club 5, Pompeii 
Pizza 5, Oshawa Electric 4, Outcasts 
4. Zolly’s Lounge 3, Lancaster Hotel 
3, Gusgo Plumbing 2, The Bananas 
0. 


No. 617 Oshawa, Onl 

BULK — EN NOMBRE 















